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THIS AGREEMENT made this 1' day of January, 1996, by and between the Niagara 
Falls Public Library along with the CITY OF NIAGARA FALLS, NEW YORK, (hereinafter 
referred to as the "CITY") and UNITED STEELWORKERS OF AMERICA, on behalf of LOCAL 
9434-0 (15071) (hereinafter referred to as the "UNION") . 
WITNESSETH : 
WHEREAS, the Union has been designated and selected by a majority of the 
employees in the unit hereafter described as their sole and exclusive 
representative for the purpose of collective bargaining in regards to hours of 
work, wages and working conditions and the settlement of grievances, and 
WHEREAS, the unit has been defined as follows: All employees of the City of 
Niagara Falls, New York employed in the competitive class of the classified Civil 
Service including all handicapped persons covered under Section 55b as the same 
is provided for in the Civil Service Law of the State of New York paid on annual 
basis specifically, excluding however, all department Heads, all Deputy 
Department Heads, all uniformed Firefighters, Fire Communications 
Supervisor, all Fire Alarm Operators, all Uniformed Police Officers, all Police 
Dispatchers, all Communications Technicians, all Police Matrons and Auxiliary 
Policewomen, all persons employed as Filter and Pumping Plant Operators and 
Control Maintenance Mechanics and Assistant Filter Pumping Plant Operators, and 
Sewage Plant Operators, and Assistant Sewage Plant Operators, Personnel 
Technician, Supervisor of Accounts, Instrument Technician. 
WHEREAS, it is the desire of both parties to this Agreement to negotiate 
collectively with regards to hours of work, wages and working conditions in order 
to avert disputes and secure harmonious cooperation within the limits of the New 
York State Public Employees' Fair Employment Act (hereinafter referred to as the 
"Act"). 
NOW, THEREFORE, in consideration of the mutual covenants and agreements 
herein contained, the parties hereto agree as follows: 
ARTICLE 1.0 - UNIT 
Section 1.1 - Definition 
This Agreement shall apply to all employees of the City of Niagara Falls, 
New York, employed in a position in the competitive class of the Classified Civil 
basis specifically excluding however, all Department Heads, all Deputy Department 
Heads, all Uniformed Firefighters, all Fire Alarm Operators, Fire Communications 
Supervisor, all Uniformed Police Officers,,all Police Dispatchers, all 
Communications ~echnicians, all Police Matrons and Auxiliary Policewomen, all 
persons employed as Filter and Pumping Plant Operators and Control Maintenance 
Mechanics and Assistant Filter and Pumping Plant Operators and Control 
Maintenance Mechanics and Assistant Filter and Pumping Plant Operators, and 
Sewage Plant Operators, and Assistant Sewage Plant Operators, supervisor of 
Accounts, Personnel Technician, and Instrument Technician. 
Section 1.2 - Schedule M 
Schedule "B" - COLLECTIVE BARGAINING AGREEMENT BETWEEN CITY OF NIAGARA 
FALLS AND UNITED STEELWORKERS OF AMERICA LOCALS 9434-0 & 14551 (Utilities 
Agreement), is attached hereto and incorporated herein in the same manner as 
though specifically herein set forth. 
ARTICLE 2.0 - RECOGNITION 
Section 2.1 - Exclusive Re~resentation 
The Union having heretofore been designated and selected by a majority of 
the employees of the "City" in the unit, as described herein, as their sole and 
exclusive representative for the purpose of collective bargaining in regards to 
hours of work, wages and working conditions and the settlement of grievances is 
hereby recognized as the sole and exclusive representative for the employees of 
the unit as defined herein for the purpose of collective bargaining in regards to 
hours of work, wages and working conditions with the "City" with regard to and in 
respect to the administration of grievances arising under this Agreement within 
the limitations as provided by the New York State Public Employees1 Fair 
Employment Act. 
ARTICLE 3.0 - MANAGEMENT RIGHTS 
Section 3.1 - Enumeration 
The City and the Union hereby recognize and mutually agree that the 
management of the city, the control of its properties, the maintenance of order 
and the efficiency, the direction of its employees, including the making and 
enforcing of reasonable work rules to assure orderly and efficient City 
operations, are solely the responsibility and rights of the employer, the City of 
or modified by this Agreement or any subsequent agreements that may hereafter be 
made, all the rights, powers or authority of the City granted to it by virtue of 
State Law or City Charter, Ordinances and Laws are retained by the City and 
remain exclusively within the rights of the City. In the event that any law shall 
be in conflict with any provision of this Contract, such law shall supersede the 
effective provisions of the agreement. 
Nothing herein contained shall be construed as a waiver on the part of the 
employee through its union to settle any matters of dispute on these subjects in 
accordance with the terms of the Grievance Procedure herein contained. 
Section 3.2 - Evaluation 
The City will maintain an employee evaluation program annually; terms as 
per Agreement reached at meeting with PERB. 
ARTICLE 4 . 0  - UNION RIGHTS 
Section 4.1 - ~epresentation 
The City agrees that the union shall be allowed the sole and exclusive 
right to represent said employees covered by the terms of this Agreement in 
collective bargaining in regards to hours of work, wages and working conditions 
and in the settlement of grievances. 
Section 4.2 - Dues Deduction 
The City agrees that upon presentation of dues deduction authorization 
cards signed by the individual employees to which this Agreement is applicable, 
it will make weekly deductions from the wages of such employees in the amounts so 
designated on the authorization cards as membership dues deduction and shall 
remit such deduction to the Union. The authorization cards shall remain valid 
until cancellation thereof by the individual employee. 
Section 4.3 - Unchallenqed Re~resentation 
The City agrees that the Union shall be accorded the right of unchallenged 
representation status until seven months prior to the expiration of the 
Agreement, said expiration date being December 31, 2000. 
Section 4.4 - Union Securitv 
The City recognizes the right of any of its employees to become a member 
of a labor organization of his own choosing, or to refrain from doing so. It is, 
signed, and any employee who subsequently joins the Union shall remain a member 
in good standing for the duration of this contract provided, however, that the 
employee's failure to remain a member in good standing shall not be interpreted 
as a condition of employment. As used in this clause, the phrase - "member in 
good standing" shall mean any member who signs a dues deduction authorization 
card, which is filed with the City Controller. 
Section 4.5 - Union Stewards 
It is understood and agreed that the City Administrator be furnished the 
names of the Union Stewards and the number of such stewards shall be eleven (11). 
The Stewards may be allowed a maximum of three (3) hours per week during their 
normal working hours to perform their duties as Union Stewards. The Union 
Stewards shall receive permission from their Division Supervisor for the 
necessary time off to perform their duties. In the event that additional time is 
required, it may be authorized by the Head of the Department at his discretion. 
Section 4 . 6  - Union President 
Guidelines for Union President Time: The current language will remain in 
force until there is a change in Union President who is not an employee of the 
Library. When and if the Union President is not employed at the Library, the 
following guidelines will be followed: The Union President will be afforded a 
re-asonable amount of time to conduct union business. They must first coordinate 
with the Department Head, City Administrator, or their designee, prior to leaving 
their respective work area. Union Presidents will make every effort to establish 
such procedure which would minimize interruptions of their assigned City 
responsibilities. This may include, but not be limited to, specific call in 
hours, emphasizing after hour meetings, and limiting attendance at "eventsu 
during work hours. The President of the Union or his/her representative shall be 
accorded time off which is reasonably required to conduct proper business. The 
City will attempt to provide office space for the Union at City Hall if and when 
such space becomes available. It is further agreed that effective January 1, 
1977, the city will grant the Union President or his/her designee time off with 
pay to attend one (1) united Steelworkers of America conference or convention 
annually, whether national, state or regional, not to exceed the actual duration 
of such convention and necessary travel time. 
Section 4.7 - Personnel Action Sheets 
Effective January 1, 1977, the City will furnish the Union a copy of the 
Personnel Action Sheet effecting a bargaining unit member as soon as the action 
is finalized. 
Section 4.8 - Aqency S h o ~  
Agency Shop is observed in accordance with the Memorandum of Agreement dated 
December 31, 1977 and included herein as Schedule "EN. 
Section 4.9 - Discrimination 
Both the employer and the Union agree not to discriminate against any 
employee on the basis of race, creed, color, ancestry, sex, marital status, age, 
religion, national origin, non-job related handicap or disability. 
Section 4. 1 0 - Eaual Opportunity 
The employer and the Union realize that they have a responsibility to 
promote and provide equal opportunities for employment, and as such, it shall be 
the positive and continuing policy of the Employer and the Union to assure an 
equal opportunity in employment regardless of race, creed, color, ancestry, sex, 
marital status, age, religion, national origin, non-job related handicap or 
disability. 
Section 4.11 - Citv-Wide Seniority 
City-wide seniority shall be established by classification, rather than 
department. 
Section 4.12 - Credit Union 
Credit Union payroll deduction (Hooker/Buffalo Firefighter's Credit Union). 
ARTICLE 5.0 - WORK WEEK AND WORK DAY 
Section 5.1 - For Office Clerical and Administrative 
The work week for office, clerical and administrative/ supervisory 
employees shall consist of five (5) days, Monday through Friday, except as 
otherwise provided in this article. 
The work day for office, clerical and administrative/ supervisory employees 
covered by this agreement shall consist of seven (7) hours per day plus one hour 
for lunch. These seven hours shall be in accordance with flexitime alternatives 
specified as items a - e. 
Administrative offices may be open from 7:00 a.m. to 6:00 p.m. to facilitate 
a. Employees may work from 7:00 a.m. to 3.00 p.m., with one hour for 
lunch (normally 12:00 to 1:OO). 
b. Employees may work from 8:00 a.m. to 4:00 p.m. with one hour for 
lunch (normally 12: 00 to 1:OO) . 
c. Employees may work from 9:00 a.m. to 5:00 p.m., with one hour for 
lunch (normally 12: 00 to 1:OO) . 
d. Employees may work from 10:OO a.m. to 6:00 p.m., with one hour for 
lunch (normally 12: 00 to 1 :00) . 
e. The department head shall make the final determination for each 
schedule with concurrence of the employees involved based on the 
efficient operation of the department. Schedule plans must be 
submitted to the City Administrator for final approval. 
Section 5.2 - For Operational 
The work day for operational and operational/supervisory employees covered 
by the terms of this Agreement shall consist of eight ( 8 )  hours per day. The work 
week for operational and operational/supervisory employees shall consist of five 
(5) days, Monday through Friday, except as otherwise provided in this article. 
Schedule " B "  attached, contains classifications of office, clerical and 
administrative/supervisory employees and Schedule "C"  attached, contains 
classifications of operational and operational/supervisory employees. 
Section 5.3 - Other Than Monday Throuqh Fridav 
The City has established schedules of the work week other than the five (5) 
days Monday through Friday schedule which schedules shall affect the following 
departments: Department of Public Works, Department of Water Facilities, 
Department of Waste Water Facilities, Department of Parks, Department of 
Convention Center, and Division of Recreation. 
Subsection 5.3.1 - Schedule "G" 
The Laboratory shift schedule/Utilities is attached hereto as Schedule "G" 
and incorporated herein in the same manner as though specifically therein set 
forth. 
Subsection 5.3.2 - Schedule " I "  
L I B m Y  AGREEMENTS - ARE ATTACHED HERETO AS SCHEDULE " I "  and incorporated 
herein in the same manner as though specifically herein set forth. 
Subsection 5.3.3 - Schedule " M u  
The work schedule policy for Waste Water Treatment Plant Maintenance is 
attached hereto as Schedule "Mu and incorporated herein in the same manner as 
though specifically herein set forth. 
ARTICLE 6.0 - SALARIES 
Section 6.1 - Base PaV 
-- -- - 
The salary for straight time work to be paid to each employee covered by 
this Agreement during the period hereof, according to his particular 
classification, shall be that salary set forth in the pay plan for the City of 
Niagara Falls, New York for the years of this agreement, which pay plans for the 
year 1998 are attached hereto as "ATTACHMENT 5, and incorporated herein in the 
same manner as though specifically herein set forth. 
Subsection 6. 1.1 - Wases 
Effective January 1, 1998 wages will be increased one and one-half percent 
(1.5%). Effective January 1, 1999 will be increased three percent (3%). Effective 
January 1, 2000, wages will be increased four percent (4%). These amounts shall 
be specified in the Pay Plan for the City of Niagara Falls, New York and 
incorporated into "ATTACHMENT 5" for 1998 and "ATTACHMENT 5" for 1999. 
Subsection 6.1.1 (a) 
A $500.00 payment to all current bargaining unit employees for the closure 
of contract years 1996 and 1997 when bi-weekly direct deposit begins. This 
payment will be added to the 1997 base salary effective January 1, 1998. 
Section 6.2 - Increments 
Each employee covered by.the terms of this Agreement shall be accorded the 
normal and longevity increments as provlded for in the Pay Plan of the City of 
Niagara Falls upon his/her completion of requirements necessary to receive said 
increment. 
Section 6.3 - Overtime 
Those employees covered by the terms of this Agreement shall be entitled to 
compensatory time and/or premium pay for work performed in excess of their 
regular scheduled work day and work week. OVERTIME HOURS SHALL BE MANAGED UNDER 
THE FOLLOWING CONDITIONS: 
Subsection 6.3.1 
Within each department a list of each job classification shall be kept to 
ensure equal distribution of overtime hours worked. 
Subsection 6.3.2 
The employee who earns the time, must choose between compensatory time off 
or payment, within 3 days, using the following form: 
X T ~ - =  na + P 
Number of hours overtime worked 
CHOICE: Compensatory time off 
(Time off must be taken within the calendar year earned) .  
Payment 
Signature of employee 
Signature of department head 
Subsection 6.3.3 
Should the selection be compensatory time off, it must be taken within the 
calendar year earned, or within 30 days commencing the first day of the 
succeeding year earned. If not taken within these time limits, it will be 
forf eited 
Subsection 6.3.4 
Should the selection be payment, it shall be paid within thirty days from 
the time the choice is made at the rate it was earned. 
Subsection 6.3.5 
Clerical Schedule - 7 hours Der day - 35 hours per week 
For work performed in excess of seven (7) hours per day, but not more than 
eight ( 8 )  hours per day, and in excess of thirty-five (35) hours per week, but 
not more than forty (40) hours per week, either compensatory time, or pay, shall 
be given at the employee's option on straight- time basis according to the above 
Section 6.3. For work performed in excess of eight (8) hours per day and in 
excess of forty (40) hours per week, premium pay or compensatory time off given 
at the rate of one and one-half time the regular rate. 
O~erational Schedule - 8 hours ~er'.dav - 40 hours per week 
For work performed in excess of eight (8) hours per day and in excess of 
forty (40) hours per week, premium pay or compensatory time shall be given at the 
rate of one and one-half time the regular hourly rate in accordance with 
procedure as stated in Section 6 . 3 .  
Reqular Work Schedule 
In those departments where work is performed pursuant to regular schedule 
other than seven ( 7 )  or eight ( 8 )  hours per day and five ( 5 )  days per week, all 
work performed in excess of the regular work schedule shall be paid at the rate 
of one and one-half times the regular hourly rate, in accordance with procedure 
as stated in Section 6 . 3 .  Compensatory time shall also be given at time and one 
Subsection 6 . 3 . 6  
Unless the City indicates that the granting of compensatory time will 
result in an additional cost to it, a request by an employee for compensatory 
time off for holiday hours worked shall be granted by the City. In the event that 
the said compensatory time request is denied, the employee shall receive payment 
in cash at the prevailing rates stated in Section 9.1.2 of this Agreement. 
Section 6.4 - Shift Differential 
All employees covered by this Agreement and assigned to shift work shall be 
paid shift differential as follows-. 
Subsection 6.4.1 
"Au Shift - Normal Day Shift - None. 
Subsection 6 . 4 . 2  
" B U  Shift - Starting Time - After 12 o'clock noon - Per hour, a premium of 
twenty-five cents ( 5 . 2 5 )  (annually at five hundred, twenty dollars ( $ 5 2 0 ) .  
Subsection 6.4 .3 
" C W  Shift - Starting Time - After 12 o'clock midnight - but before normal 
shift - a premium of twenty-five cents ( 5 . 2 5 )  per hour. (annually at five 
hundred, twenty dollars ( $ 5 2 0 )  . 
Section 6 . 5  - Call-In-Time 
All employees covered by this Agreement shall be paid one (1) hour at 
regular time when called into work on other than his normal shift, which time 
shall be known as "call-in-time". Call-in- time shall be paid in addition to 
actual hours worked, but it shall not be computed in the total hours worked for 
purposes of overtime. 
In addition, all employees called in to work shall be guaranteed two ( 2 )  
hours of work at time and one-half the regular hourly rate. 
Section 6 . 6 .  - Actinq Pay 
All employees covered by this Agreement who are assigned by the Department 
Head or his designee to work in a higher grade position will be paid as follows-. 
Work performed in the higher-grade position during first seven (7) 
consecutive days to be paid at the employees regular position rate. 
Subsection 6.6.2 
Work performedin the higher-grade position after the seven ( 7 )  consecutive 
days will be paid at the higher rate on the basis as though the employee had been 
promoted to this higher position. The higher rate would be paid retroactive to 
the first day of assignment to the acting position and continue until the 
termination of the acting assignment. An employee will have the right to refuse 
to work in an acting capacity unless he shall receive authorization to do so from 
the Department Head or his designee, in writing. 
Subsection 6.6.3 
All employees called for appearance in court by the City on City business, 
shall be paid $17.50 for each day if called when off duty and on their own time 
Subsection 6.6.4 
Administrative Directives governing lunch policy is made a part of this 
Agreement and attached hereto as Schedule "FW and made a part hereof. 
Subsection 6.6.5 - Work Relief Ouuortunitv 
Every effort will be made to schedule a morning and afternoon work relief 
opportunity provided it is not disruptive to the normal operation of the City 
The relief may consist of temporary re-assignment of work or tasks 
ARTICLE 7.0 - RETIREMENT PLAN 
Section 7.1 - New York State Em~lovees Retirement Plan 
The City agrees to continue the retirement plan which is presently in 
existence, and effect for all members covered by the terms of this Agreement who 
are now, or shall become in the future, members of the New York State Employees1 
Retirement System, so far as may be in compliance with a plan of the New York 
State Employees' Retirement System. 
ARTICLE 8.0 - GRIEVANCE PROCEDURE 
Section 8.1 - Settlement of Disputes 
Any dispute arising concerning the interpretation or application of the 
terms of this contract or the rights claimed to exist hereunder shall be the 
subject of a grievance and shall be processed in accordance with the Grievance 
Procedure for Civil Service Employees adopted by the City Council on the first 
day of August, 1966, which Grievance Procedure is attached hereto and made a part 
hereof as though specifically set forth herein. 
ARTICLE 9 . 0  - TIME OFF WITH PAY 
Attached hereto for reference is the City's leave of absence policy labeled 
Attachment 1. 
Section 9.1 - Holidavs 
~ l l  employees covered by the terms of this Agreement shall be entitled to 
twelve (12) paid holidays with pay as follows: New Year's Day, Martin Luther 
King, Jr. Day, Lincoln's Birthday, Washington's Birthday, ~emorial Day, July 4th, 
Labor Day, Columbus Day, Veteran's Day, Thanksgiving Day, Christmas Day, and 
employee's birthday. 
Subsection 9.1.1 
Employees are entitled to take off the actual day which corresponds with 
his/her birth date or shall take off an alternative day within one week of 
his/her actual birth date at the convenience of the employer. 
Subsection 9.1.2 - Holiday Pay Eliqibility 
Effective 1997, an employee who is absent from work the last scheduled work 
day before one of the numerated holiday(s) and/or the scheduled work day after a 
holiday(s), will not be eligible for holiday pay unless the absence was due to a 
death of a member of the employee's immediate family as defined in the 
Bereavement Section, Vacation, Personal Day, Jury Duty Sections of the Collective 
Bargaining Agreement. 
1. If the employee elects to work a scheduled holiday and fails to 
report for work, he/she will not be paid holiday pay. 
2. Not excusable absences are sick days, worker's compensation or other 
time off which is not one of the enumerated exceptions listed above. 
The Department Head may consider extenuating circumstances and excuse an absence 
on one of the scheduled work days. 
Subsection 9.1.3 
Employees required to work on a paid holiday shall receive time and one 
half pay for all hours worked in addition to their regular holiday pay. 
Section 9.2 - Vacations 
All employees covered by the terms of this Agreement shall be entitled to 
---..-l T 1 = p = t ; n n  w i t h  Dav in addition to the holidays mentioned in Section 1 above 
Subsection 9 . 2 . 1  - 
During the first calendar year of service - no vacation with pay. 
Subsection 9 . 2 . 2  
After the first calendar year of service - 5/6ths of one working day for 
each month of service in the previous calendar year. 
Subsection 9 . 2 . 3  
After the second calendar year of service - two (2) work weeks based on the 
previous year's service. 
Subsection 9 . 2 . 4  
After five ( 5 )  years or completion of two hundred sixty ( 2 6 0 )  weeks of 
service - three ( 3 )  work weeks based on the previous year's service. 
Subsection 9 . 2 . 5  
After ten ( 1  0 )  years or completion of five hundred twenty ( 5 2 0 )  weeks of 
service - four ( 4 )  work weeks based on previous year's service. 
.,: 
Subsection 9 . 2 . 6  
After fifteen ( 1 5 )  years or completion of seven hundred eighty ( 7 8 0 )  weeks 
of service - five (5) work weeks based on previous year's service. 
Subsection 9 . 2 . 7  
After twenty-five ( 2 5 )  years of service or completion of thirteen hundred ' .  
( 1 3 0 0 )  weeks of service - six (6) weeks based on previous year's service. 
Subsection 9 . 2 . 8  
Employees hired after September 1, 1 9 7 9  shall be limited to earning no more 
than four ( 4 )  weeks of vacation in any year of employment. 
Subsection 9 . 2 . 9  
Unused vacation may be accumulated up to a maximum of twelve ( 1 2 )  weeks 
including current year vacation with the provision that a minimum of thirty (30) 
days advance notice be given of the intent to use such vacation. 
Subsection 9 . 2 . 1 0  
Employees hired after September 1, 1 9 7 9  may accumulate unused v-acation up 
to a maximum of eight ( 8 )  weeks. 
Subsection 9 . 2 . 1 1  
Effective 1 9 9 7 ,  employees may convert accrued vacation leave into a cash 
conversion. Employees who request vacation cash conversion must do so during the 
month of August (beginning 1997 for 1998) of the preceding year. 
The maximum number of vacation weeks which may be converted into cash is 
two (2) weeks provided the employee uses the same number of vacation weeks for 
which they are requesting conversion. 
Vacation Cash Conversion will be payable during the month of July. 
~f an employee converts vacation time into cash and does not take the equal 
number of week(s) off, they will not be able to carryover those weeks into the 
next year. 
Subsection 9.2.12 
Retirees may convert their full complement of unused vacation to cash at 
the time of retirement. The rate of conversion shall be the per them rate in 
effect at the time of the time of retirement. 
Section 9.3 - Sick Leave 
All employees covered by the terms of this Agreement shall be entitled to 
pay for absence from work because of personal illness as follows: 
Subsection 9.3.1 
One (1) day sick leave credit per month of employment with the right to 
accumulate a maximum of one hundred eighty (180) days. During the term of the 
Agreement, the Union may elect to have a Sick Bank Program. 
Subsection 9.3.2 
Whenever an employee is absent because of personal illness, the number of 
days of absence with pay shall be charged against his sick leave credit. 
Subsection 9.3.3 - Verification 
An employee covered by the terms of this Agreement who is entitled to sick 
leave in accordance with the above Subsections (9.3.1 and 9.3.2), shall be paid 
while absent from work due to personal illness/injury. If such illness continues 
beyond three ( 3 )  working days, the City may, in its discretion, direct the 
employee to verify their illness/injury with a statement from the attending 
physician. 
An employee covered by the terms of this Agreement, who is entitled to sick 
leave in accordance with the above sub-sections, shall be entitled to be absent 
from work due to personal illness/injury with a statement from the attending 
physician. An employee off work due to illness/injury for 20 consecutive work 
days or more, may be required to undergo an examination by a City-designated 
physician(s) for determining the necessity for continuation of sick leave. Such 
examination will be limited to the particular ailment or injury for which the 
employee is claiming sick leave. 
In the event of a difference in opinion between the employee's physicians 
and the City's designated physicians, the matter may be referred to a third 
physician mutually agreed to by both parties. The opinion of this independent 
physician shall be binding. 
Subsection 9.3.4 - Use of Sick Davs Before/After Holidav 
Effective 1997, an employee who is absent from work the last scheduled work 
day before one of the numerated holiday(s) and/or the scheduled work day after a 
holiday(s), will not be eligible for holiday pay unless the absence was due to a 
death of a member of the employee's immediate family as defined in the 
Bereavement Section, Vacation, Personal Day, Jury Duty Sections of the Collective 
Bargaining Agreement. 
1. If the employee elects to work a scheduled holiday and fails to 
report for work, he/she will not be paid holiday pay. 
2. Not excusable absences are sick days, worker's compensation or other 
time off which is not one of the enumerated exceptions listed above. 
The Department Head may consider extenuating circumstances and excuse an absence 
on one of the scheduled work days. 
Observed/Actual holiday reference will apply to Schedule "G" WWTP & Schedule 
" L "  WTP only. 
Subsection 9.3.5 - Unused Accumulated Sick Leave 
Effective 6/30/97, the current 20% buy back of unused sick time at 
termination of employment will be changed to the following: 
In an effort to encourage and reduce the use of sick time, the following 
schedule will be utilized: 
1 - 99 days 
100 - 199 days 
200 & over 
Section 9.4 - Personal Leave 
Effective January 1, 1976, all members of the bargaining unit will be 
eligible to take three (3) days annual personal leave. The employee will be 
eligible for such days on January 1, of each year. Personal leave days may be 
accumulated up to a maximum of five (5) days in any one year plus a maximum of 
two unused personal days carried from previous years for a maximum total of 5 
personal days accumulation in any given year. The employee, however, must give 
notification in advance to the employee's department head. Except in cases of 
emergency, such notification will be in direct relation to the number of days 
requested. For example: one day leave - one day advance notification; five days 
leave - five days advance notification. 
Subsection 9.4.1 
Personal leave accruals available to a terminated employee shall be made on 
a pro rata basis. If the terminated employee shall have used more of his personal 
leave days than would have been made available to him on a pro rata adjustment, 
then the employee's final salary shall be adjusted so that the pro rata 
provisions herein before set forth shall apply. An adjustment of salary to 
include, on a pro rata basis, unused personal leave days shall also be made. 
Section 9 . 5  - Severance Pay 
Severance pay will be granted to employees laid off because of reduction in 
work force. Such pay will be computed as follows: 
Years of Service Weeks of Pav 
1 - not more than 2 
over 2 - not more than 5 
over 5 - not more than 1 0  
.over 10 - not more than 15 
over 15 - not more than 20 
over 20 - not more than 25 
over 25 - 
Subsection 9.5.1 
If an employee receives severance pay and subsequently is rehired, 
computation of years of service" as used above., will begin with the date of 
rehire. This severance pay clause does not apply to employees having temporary or 
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Section 9.6 - Workers'Com~ensation Policy 
Subsection 9.6.1 - 
Effective 6 / 3 0 / 9 7 ,  a City employee losing time from work for injuries 
incurred during the course of employment shall be entitled to Workers' 
Compensation benefit as follows: 
WorkerslCom~ensation Policy 
a. Upon injury, employee will be offered examination by Occupational Health 
Unit at M.M.C. and may receive treatment at employee's option. If employee 
exercises right to refusal, City may later have employee examined by City's 
physician. Disputes will be handled through Compensation Board Referee. 
b. An employee who is off work seven (7) calendar days or less due to a work- 
related injury/illness, and has filed for Worker's Compensation, reported 
to Occupational Health and returns to work on or before the seventh (7th) 
day, may utilize five ( 5 )  sick days. Their sick time will be paid 
retroactive. 
- 
c. If, however, the employee remains off work eight (8) calendar days or more 
and is approved by Worker's Compensation, they will receive Worker's 
Compensation Statutory pay for the first two (2) weeks. The City will 
maintain these contractual benefits for the duration of the compensation 
period: Medical, dental and prescription coverage, contribution to the 
Retirement System at the earning rate. 
d. Beginningthe third (3rd) week, thecitywill subsidize the statutorypay 
to the employees' full payroll for a period not to exceed eight (8) weeks. 
e. Should the injury continue, the employee shall receive straight 
compensation allotment as per statutory rate for the next 18 week period 
with the following provisions: 
I. No accrual of sick time during the 18 week period. 
2. An employee will be credited one sick day for each holiday that 
falls during the compensation period; days are to be credited 
at the end of the compensation claim. 
3. The compensation leave shall not constitute a gap in seniority 
for the purposes of benefits, such as accrual of vacation, 
vacation eligibility, or placement on a longevity scale, and 
for purposes of layoff. 
f. This policy shall he administered by the City in the following manner: 
1. A separate payroll list shall be established consisting of 
employees on WorkerslCompensation. 
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3. The City shall supplement such payment to full salary during 
the eight ( 8 )  week period. 
4. The 26 week clock shall be monitored by this payroll record. 
Reoccurring injuries shall continue the clock to the maximum of 
26 weeks. 
g. The employee will not be able to deplete any accumulated time while on 
compensation leave. Such accumulated time will become available for use 
upon return to job. 
h. It is mutually agreed that individuals on compensation may be examined for 
light duty. Upon certification of same, employee may be called back to work 
to perform functions needed within the division subject to the limitations 
as prescribed by the physician. 
Subsection 9.6.1 
Determination under the Workman's Compensation Laws of New York State as to 
whether or not disability is service-connected and as to the extent of such 
disability shall be conclusive. 
Subsection 9.6.2 
Disability as a result of compensable injury sustained from accident 
occurring prior to the effective date of this section shall receive benefits in 
accordance with regulations and laws in effect at the time of injury. 
Section 9.7 - Bereavement Leave 
In the case of death of a member of the immediate family of any employee 
covered by the terms of this Agreement, such employee shall be granted as an 
excused absence such time, not in excess of four ( 4 )  working days, as reasonably 
may be needed in connection therewith. Any of the first four (4) days, beginning 
on the day of the death or on the day following the day of the 
death on which the employee is excused from his regularly scheduled work, shall 
be paid for at the employee's regular rate, but such hours and pay shall not be 
considered as hours worked in computing overtime payable for hours worked in 
excess of the regular work week. 
Subsection 9.7.1 
For purposes of determining eligibility for the foregoing benefits, an 
immediate member of the family shall be limited to father or mother, father-in- 
law or mother-in-law, husband or wife, brother or sister, son or daug-hter, son- 
in-law, daughter-in-law, brother-in-law, and sister-in-law. 
Subsection 9 . 7 . 2  
No pay allowance shall be made for multiple or for simultaneous deaths 
occurring within a four ( 4 )  day period. No pay allowance shall be granted in the 
case where, because of distance or other cause, the employee does not attend the 
funeral of the deceased. NO pay allowance shall be granted commencing with the 
second day after the holding of the funeral unless such time is actually spent in 
returning to the City of Niagara Falls from a funeral held outside the City, but 
in no case shall more than a maximum of four ( 4 )  working days be granted. 
Subsection 9 . 7 . 3  
In the case of the death of a grandparent or grandchild, any employee 
covered by the terms of this agreement shall be granted an excused absence of one 
day. 
Section 9.8 - Adoption Leave 
The City presently grants its employees child care leave in accordance with 
the terms and provisions of the laws of the State of New York. The City shall 
grant the same rights to which an employee is entitled under child care leave to 
all employees adopting a child which shall be called "Adoption Leaveu rights. 
"Adoption Leavew shall be governed in the same fashion as is child care leave 
under the Laws of the State of New York. 
ARTICLE 10.0 - INSURANCE 
Section 10.1 - ~os~italization 
Effective June 3 0 ,  1 9 9 7 ,  in an effort to reduce the cost of health care and 
share the savings with City employees the following program is offered: The 
current Blue ~ross/Blue Shield Traditional Plan will no longer be offered. The 
current rate of $630 per month per family plan and $ 2 8 0  per month single family 
plan will be used as the maximum premium base which the City will pay at 100% 
Employees have the option of the following Health Plans: 
1. City Sponsored Traditional Plan 
2 .  City Sponsored PPO (HMO) without referral requirement 
3. Choice Care Plan 
4 .  Independent Health Gold 
5. Community Blue Option 1 
6. Blue Cross/Blue Shield Traditional Alternative Plan 
A .  Employees who elect either the City Sponsored Traditional Plan, City 
S~onsored PPO (HMO) Plan. or Choice Care Plan will receive a- 
incentive in the amount of One Thousand Dollars ($1,000.) payable in 
a lump sum December 15th of each year. This incentive will be pro- 
rated for 1997 only. This incentive will be reoccurring annually 
through the duration of the Agreement provided the employee remains a 
member in one of these health care plans. Employees who select Blue 
cross/Blue Shield Traditional are NOT eligible for the incentive. 
B. Employees who select Independent Heath Gold (Encompass A) Plan or 
Community Blue Option 1, the incentive for this selection will be 
Seven Hundred Fifty Dollars ($750.) per year, pro-rated for 1997 
only. 
I. The premium base for these plans have been set at $370 
per month Family Plan and $130 per month Single Plan. For 
each increase in premium of $25 above the base, the 
incentive of $750 will be reduced in $25 increments. 
C. Buy-Out: Employees who have coverage through their spouse and cancel 
health care coverage with the City will be eligible for a One 
Thousand Five Hundred Dollar ($1,500) incentive payable December 15th 
of each year. For the year 1997, the incentive will be pro-rated. 
1. This provision does not apply to spouses who are both 
employed by the City. 
2. In the event an employee requests a return to one of the 
City Health Care Plans during the calendar year, the full 
month(s1 in which the employee was not participating will 
be charged against the incentive payable December lsth 
for that year. There will be no compounding of the Health 
Care Incentive and the Buy-Out Incentive. 
3. The window period for health care option selection will 
be during the month of August for the following year. 
D. New Employees - will not be eligible for the Traditional Alternative 
Blue Cross/Blue Shield Plan. 
New employees are defined as individuals who are hired after 
the signing date of this Agreement. Excluded in this definition 
are all former employees who are either on lay-off status and 
recalled from the lay-off or civil service preferred list, 
provided they have not exercised their right of refusal or the 
recall/preferred list has not expired, they quit or terminated 
their employment regardless of the reason. 
New employees may elect to participate in one of the available City 
Snonsored Health Care Options. However, the following schedule will 
1. The first six ( 6 )  months of employment, the employee will be 
responsible for 100% of the premium cost per month. 
2. Commencing on the seventh (7th) month of employment, the 
employee and the City will share the premium cost at the rate 
of 80% by the City and 20% by the employee. This rate will 
remain in effect for the remainder of the employee's employment 
with the City. 
a. The premium cost will be deducted bi-weekly through 
payroll deductions commencing with the first pay. 
3 .  New Employees as defined above shall not be eligible to receive 
the incentive. 
D. This incentive program will terminate at the expiration date of this 
Agreement 
See SCHEDULE "0" attached for description of various health plan benefits. 
Subsection 10.1.1 - Dental Insurance 
The City will provide a dental insurance to all members of the bargaining 
unit and to all those members retiring on or after October 1, 1979, who are 
eligible in accordance with Section 10.2 of this Article. The Dental Plan shall 
be the Group Health Incorporated Spectrum 2000 Dental Plan. 
Section 10.2 - Hos~italization - Retirees 
All employees covered by the terms of this Agreement and who retire 
subsequent to January 1, 1979 and have reached age fifty-five (55) and who have 
accumulated a combination of years worked plus their age so that such combination 
totals seventy (70), or greater, are entitled to group health insurance benefits 
as provided for in Section 10.1. 
Subsection 10.2.1 
The foregoing terms of length of service shall include all military service 
time which has been credited by the retirement system. 
Subsection 10.2.2 
All service recognized by the New York State Employee's Retirement System 
shall be recognized by the City of Niagara Falls as years of service for purposes 
of eligibility for health & life insurance benefits as provided for in Section 
10.1 for retiree's subsequent to January 1, 1981. 
Subsection 10.2.3 
Such benefits shall continue until the individual reaches the age of sixty- 
five (651, at which time the City agrees to provide group benefits as provided in 
Section 10.1 supplemental to Medicare for those who qualify under this contract. 
Subsection 10.2.4 
benefit of medical and hospital insurance coverage, including the Dental Rider to 
any employee or retiree when it is ascertained that such person is eligible for 
(the equivalent of such coverage as provided by the City from another employer, 
group or organization at no cost to such person by reason of the employment or 
membership in a group or organization of such person's spouse or other employment 
or membership in a group or organization of such person. It is further understood 
that the City is only responsible for supplemental coverage when such person 
qualifies for Medicare. 
Subsection 1 0 . 2 . 5  
Should any employee be denied the benefit due to double coverage, as 
specified in subsection 10.2.4, in the event of the death of the spouse covered, 
the survivor shall be covered. And should this same situation occur after 
retirement of a husband or wife, in the event of the death of the spouse covered, 
the coverage will automatically be continued for the survivor. 
Subsection 10.2.6 
Any member retiring after January 1, 1983 and before April 1, 1983 is 
eligible for major medical coverage, which goes into effect April, 1983. 
Section 10.3 - Hos~italization When Sick 
Subsection 10.3.1 
City will continue to pay for Health Benefits as provided in Section 10.1; 
sne (1) month for each year of service for employees retiring under the New York 
State Disability Retirement Plan. a 
Subsection 10.3.2 
The City further agrees to provide Health Benefits as provided in Section 
10.1 for employees on certified sick leave as long as they are paid sick leave. 
Subsection 10.3.3 
The City further agrees to provide Health Benefits as provided in Section 
10.1 for employees on sick leave without pay as follows: One (1) month coverage 
for each year of service up to a maximum of twelve (12) months. 
Section 10.4 - Life Insurance 
All employees while in the employ of the City and covered by the terms of 
this Agreement shall be entitled to life insurance. 
Subsection 10.4.1 - 
The face amount equal to the highest thousand dollar sum of the salary of 
said employee. The cost of said life insurance shall be paid by the City of 
Niagara Falls, New York. 
Subsection 10.4.2 
For employees retiring at age sixty-two (62) or over with twenty (20) years 
of City employment, the City will provide life insurance protection in the amount 
of $500.00. 
Subsection 30.4.3 
An employee who has at least thirty (30) years of service, including 
purchased military service time up to three (3) years, shall have the one-time 
option of electing to receive $500.00 of life insurance protection or continued 
participation in the City group hospitalization plan. If the retiree elects to 
takd the hospitalization option, he/she will be required to certify annually on a 
form provided by the Personnel Department, that he/she is not receiving 
hospitalization coverage as a result of other employment, and in the event such 
certification is not received, coverage for that year will not be provided. 
ARTICLE 11.0 - EQUIPMENT 
section 11. 1 - Safetv Shoes 
The City agrees to provide safety shoes to employees whose work requires 
protection against foot injuries. Employees who require safety shoes will be 
limited to one (1) pair per year, at a cost to the City, not to exceed $75.00 per 
pair. The City's shoe program shall be administered by a committee consisting of 
the Director of Personnel, Safety Coordinator and Union President. Union may 
choose City option of Shoe Van or maintain current safety shoe program. 
Section 11.2 -Work Clothes or Uniforms 
The City agrees to continue the current practice with regard to providing 
work clothes or uniforms only to those operational employees presently receiving 
same and only on the same basis and to the same extent that the respective 
employees are presently receiving same, in the Utilities Department. Meter 
Readers will have the option of wearing summer uniforms provided there is no 
additional cost to the City. 
Subsection 11.2.1 
Effective January 1, 1983 and each year thereafter, the following positions 
shall receive the equipment and work clothes specified: 
Enqineerinq ~ivision (De~artment of Public works/ 
Division of Comrnunitv Develo~ment (De~artment of Development Services) 
Field Party: (3 men presently) 
Boots (P. P.) 
Safety Vests 
~ o u l  Weather Gear 
Inspectors: 
Foul Weather Gear 
Boots 
Utilities (3 Men) - Wastewater Treatment Plant 
Work Uniforms (3) sets each 
Head Mechanics 
Inside Maintenance Foreman 
Human Resources: (1) 
Work Uniforms ( 5  sets) (Sr. Maintenance Mechanic-City) 
Subsection 11.2.2 
Complaint Report Technicians who are members of this bargaining unit will 
receive an annual uniform allowance of $250.00. 
Subsection 11.2.3 - Buildins Inspectors Protective Clothinq 
Where deemed necessary, Building Inspectors will be provided with 
protective clothing as determined by management. 
Subsection 11.2.4 - Tools 
Effective 1997, the City will furnish tools to the following titled 
positions: Head Water Mechanic, Outside Maintenance Foreman, Building Inspectors, 
WWTP Inspectors. These tools are to be used to carry out their responsibilities 
and duties. The tools to be issued will be determined by Management. 
Section 11.3 - Tool Allowance 
The Automotive Mechanics and Senior Maintenance ~echanic/City shall be 
provided with suitable tools. Each mechanic will be granted upon appointment an 
initial allowance of $150.00 in the first year and a tool addition or replacement 
allowance of up to $20.0.00 each year thereafter. The City will purchase all such 
tools during the month of January and provide facilities for protection against 
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appointment, an initial allowance of $150.00 in the first year, and a tool 
addition or replacement allowance of up to $200.00 upon the yearly anniversary 
date of hire. 
Subsection 11.3.1 
Among Auto ~echanics, within a department, the senior employee shall have 
preference in: 
I. Shift assignments 
2. Overtime using a rotating list 
3. Vacation selection 
4. Acting pay, payable the 1st day of assignment 
5. Promotions where qualifications are equal for provisional and temporary 
appointments. 
ARTICLE 12.0 - SPECIAL COMMITTEE 
Section 12.1 - Safetv Committee 
The City and the Union recognize the safety and health of City workers is 
of paramount importance. The parties agree to continue the practice of City wide 
safety and health committees and departmental or divisional sub-committee 
meetings. These committees shall meet on a regular basis during normal working 
hours. 
Section 12.2 - Advisorv Committee 
A joint committee shall be created to review issues relating to starting 
and quitting times, flextime, scheduling, shift assignments, and other matters 
related to hours of work. Recommendations of this committee shall be advisory 
only. However, the parties may mutually agree to amend the Agreement consistent 
with the recommendations of the committee. 
Section 12.3 - New Technoloqy Committee 
The City and the Union agree to set up a committee to discuss changes in 
the workplace effected by new technology beginning no later than September 15, 
1993. 
Section 12.4 - Labor/Manaqement Committee 
The City and the Union agree to form a Labor/Management Committee and meet 
on a regular basis. 
ARTICLE 13.0 - SEPARABILITY 
Section 13.1 - Subiect To Laws 
This Agreement and all provisions herein are subject to all applicable laws 
said provision shall not bind either of the parties, but the remainder of this 
Agreement shall continue in full force and effect. 
ARTICLE 14.0 - NO STRIKE PROVISION 
Section 14.1 
The Union agrees that it shall not engage in any strike in compliance with 
the provisions of the new York State Public Employee's Fair Employment Act. 
Section 14.2 - File With Clerk 
The Union agrees that it shall file with the City Clerk of the City of 
Niagara Falls, New York for the period of its unchallenged representation status 
the affirmation that it does not assert the right to strike as provided by the 
New York State Public Employees' Fair Employment Act. 
ARTICLE 15.0 - ASSIGNABILITY 
Section 15.1 - Rights and Obligations 
At any time during the continuance of this Agreement either party shall 
have the right to sell, assign, transfer and set over this contract with all its 
right, title and interest therein to any person, firm or corporation, and the 
assignee thereof shall acquire all the rights granted to the assignor and shall 
be subject to any obligation that the assignor may have under this contract. 
ARTICLE 16.0 - REQUIRED APPROVAL 
Section 16.1 Leqislative Action 
It is agreed by and between the parties that any provisions of this 
Agreement requiring legislative action to permit its implementation by amendment 
of law or by providing the additional funds therefore, shall not become effective 
until the appropriate legislative body has given approval. 
ARTICLE 17.0 - DURATION OF AGREEMENT 
Section 17.1 - Term 
The effective date of this Agreement is January 1, 1996. This Agreement 
will remain in full force and effect until December 31, 2000 with no reopeners . 
except as specifically enumerated herein and from year to year thereafter, unless 
either party serves written notice of their desire to amend, modify or terminate 
this Agreement. 
Subsection 17.1.1 
Such written notice of intent to negotiate the contract shall be. given by 
I the Union to the City before March 31 of the year the contract terminates. 1 1 Section 17.2. - Cooies 
I The City will make available to the Union, for distribution, copies of the 
new contracts or amendments thereto, within sixty (60) days of the final I 
execution thereof, only the cost of reproduction of such contracts or amendments 
shall be borne by the City. 
ARTICLE 1 8 . 0  - DISCIPLINARY PROCEDURE 
Section 18.1 - Attachment 
The Disciplinary Procedure is attached as Schedule "H" and incorporated 
herein in the same manner as though specifically herein set forth. 
1996 - 2000 Contractual Agreement 
The City of Niagara Falls, New York 
-and- 
Niagara Falls Public Library 
-and- 
United Steel Workers of America, on behalf of Local 9434-0 
UNITED STEELWORKERS OF AMERICA, AFL- 
CITY OF NIAGARA FALLS, NEW YORK 
Jamefl. Galie I -  
Anthony 54 R$S taino 
City Administrator, 
Prector of Human Resources 
Sandra Peploe 
Controller 




,3 . / \ 
International Secretary-Treasurer 
Vice President, Administratian 
vice2resident ,;, Human Rffairs 
C ,.=-",-, : u.-y .. 
. !  I @ ,J++J. .) r". 
. .*-..-,:,.,-,-.+.:*; :i.,J 
. - . 
Director, District 4 
Staff Represe tatfive, District 4 e 
Local 9 4 d  -0 /Committee 
- 
2 
Elsie Paradise, City Clerk / Local 9434-0 Committee 
SCHEDULE B 
35 HOUR WEEK SCHEDULE 
:count Clerk 
jministrative Aide 
jministrative Assistant, Public Works 
~plication and Benefits Clerk 
jsessor's Aide 
jsessor's Clerk 
jsessor's Data Clerk 
jsistant Assessor 
jsistant Elderly and Handicapped 
Technician 
jsistant ResearchIPlanner Consultant 
jsistant Sanitary Investigator 
;soc~ate Civil Engineer 






iemist - Environmental 
iemist - Utilities 
iief Automotive Division 
iief Building lnspector 
iief Construction Engineer 
iief Electrical lnspector 
lief Housing lnspector 
iief of Maintenance - WWTP 
iief of Monitoring - Inspections 
lief Operator - Water 
lief Operator - WWTP 
lief Plumbing lnspector 
:y-wide Housing Rehabilitation Aide 
lil Engineer 
ti1 Engineer l l  
?rk 
mmunity Development Technician 
mputer Programmer 
nstruction Inspection 
istruction Plan Review Specialist 
st Budget Assistant 
;t Budget Manager 
ss Connection lnspector 
a EntrylComputer Operator 
xtor of Weights 8 Measures 
nomic Development Professional 




I and Zoning lnspector 
ekeeper 





Housing Quality Specialist 
Human Services Technician 
Industrial Meter Technician 
Industrial Monitoring Coordinator 
Industrial Waste lnspector 
Instrument Man 
Junior Account Clerk 
Junior Civil Engineer 
Junior Personnel Technician 
Laboratory Assistant 
Laboratory Technician 
Librarian I, II, and Ill 
Library Specialist - AudioNisual 
Library Specialist - Display 
Communications Coordinator 




Loss Control:Claims Clerk 
Meter Technician 
Neighborhood Development Specialist 
Operations Aide 
Payroll SupervisorlAuditor 
Principal Account Clerk 
Principal Clerk 
Principal Library Clerk 
Principal Stenographer 
Project Administrator CD 
Property Control Officer 




Senior Account Clerk 
Senior Auditor 
Senlor Clerk 
Senior Computer Programmer 
Senior Draftsman 
Senior Engineering Aide 
Senior Laboratory Technician 
Senior Library Clerk 
Senior Meter Technician 
Senior Planner 
Senior Rehabilitation Aide-Comm.Dev. 




Storekeeper - Clerk 
Traffic Engineering Planner 
Typist 
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SCHEDULE C 
140 HOUR WEEK SCHEDULE) 
Assistant Meter Repairman 
Automotive Mechanic 
Foreman - Public Property 
Foreman - Sanitation 
Foreman - Streets 
Foreman - Traffic & Electrical Signals 
=oreman -Water 
3reenskeeper 
-lead Mechanic - Utilities 
{eating, Air Conditioning, and Refrigeration Engineer 
.andscape Gardens Maintenance Worker 
Aaster Mechanics - Automotive 
lperations Foreman CC 
;enior Automotive Mechanic 
ienior Maintenance Mechanic 
;uperintendent of Heating Air Conditioning 
and Refrigeration 
upervisor of Maintenance 
upervisor of Outside Water System Maintenance 
upervisor of Sewer Construction - Maint, onance 
hift Operations Supervisor - Waste Water Treatment Plant 
enior Operator, Water Plant 
wior  Instrument Technician 
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SCHEDULE "D" 
GRIEVANCE PROCEDURE FOR CITY OF NIAGARA FALLS 
COMPETITIVE CIVIL SERVICE EMPLOYEES 
xtion 1. - Declaration of Policy 
The purpose of this Grievance Procedure is to provide an orderly process whereby the competitive Civil Service 
nployees of the City of Niagara Falls may equitably and expeditiously settle any difference or grievances that may aris 
the course of their employment, free from coercion, restraint, interference, discrimination or reprisal. The provisions 
ntained herein shall liberally be construed for the accomplishment of these objectives. 
xtion 2. - Definition 
As used herein, the following terms have the following meanings: 
(a) "City" means the City of Niagara Falls along with the Niagara Falls Public Library. 
(b) "Employee" shall mean any person who is a member of the bargaining unit as the same is defined in the 
ntract between the City of Niagara Falls, New York, and District 4, United Steel Workers of America, Local w34-0 
(c) "Superiors" means persons regardless of title, who are assigned to exercise any level of supervisory 
jponsibility over City employees. 
(d) "Committee" means the Labor Relations Committee, as established by resolut~on of the City Council date 
bruary 3, 1964 and amended February 1, 1965, or as otherwise designated by City Council. 
(e) "Decision" means the written disposition and determination of a grievance by the Labor Relations 
~mmittee and/or Arbitrators. 
(f) "Days" shall mean all days other than Saturday, Sunday and legal holidays. Sunday, Saturday and legal 
lidays shall be excluded in computing the number of days within which action must be taken or notice given within the 
ms of this Procedure. 
(9) "Representative" shall mean any person, persons or group selected by the employee to stand or act for 
d employees. 
(h) "Grievance" shall include all claimed violations of any contract existing between the City of,Niagara Falls 
1 the employees covered by this Agreement and in addition shall include all claimed violations, misinterpretations, 
quitable applications of the existing written rules, procedures, regulations, administrative orders or work rules of the Cit 
rliagara Falls, New York, or department or agency thereof, all of which relate to or involve employee health or safety, 
lsical facilities, materials or equipment furnished to employees or supervision of employees, including matters involvins 
ployee's rates of compensation, retirement benefits, and disciplinary proceedings where the consideration of such 
Ad not be contrary to any law, rules or regulation having the force and effect of law. 
tion 3. - Basic Standards and Princi~les 
All grievances shall be presented within 180 calendar days from the date the cause of the grievance occurs. In 
;e instances where the nature of the grievance is such that it cannot be readily known, the grievance shall be filed 
in one (1) year from the date the grievance occurs. Unless the grievance is filed in accordance with the time 
ations of this section, it shall not be entitled to consideration under this procedure. 
It is understood and agreed that all grievances that may have occurred prior to January 1, 1969 may be filed at an 
prior to June 30, 1969. If the same are not filed, they shall not be considered. 
Every employee shall have the right to present his grievance in accordance with the procedures provided herein, 
from interference, coercion, restraint, discrimination or reprisal, and shall have the right to be represented at all stage 
?of. 
It shall be a fundamental responsibility of persons in supervisory capacity at all levels, commensurate with the 
srity delegated to them by their superiors, promptly to consider and take appropriate action upon grievances 
?nted to them by employees under their supervision. To such extent as is practicable, appropriate authority is hereby 
ated to such person with supervisory duties to take such steps as may be necessary to give effect to the provisions 
:ribed herein. 
It shall be the responsibility of the head of appropriate department or agency of the City of Niagara Falls to take 
steps as may be necessary to give effect to the provisions prescribed herein. 
-he Union agrees to meet with the Human Resources Director during the contract term 1996-2000 to discuss 
nodification of this issue. 
ion 4 . - Procedure 
A two-stage grievance procedure with a right of arbitration for employees of the City of Niagara Falls is hereby 
blished as follows: 
A. First Staqe 
The first procedural stage shall consist of a request by the aggrieved employee for a review and determination of 
jrievance, by the head of the department concerned or his designee. In such case, the aggrieved employee shall 
nit to the head of the department concerned, or his designee, a written statement setting forth the specific nature of 
grievance and the facts relating thereto. Such statement shall be made upon a form numbered and supplied by the 
jonnel Department of the City of Niagara Falls. Upon receipt of the statement of grievance, the department head 
serned or his designee shall, at the request of the employee, hold an informal hearing at which the employee andlor t 
esentative shall appear and present oral and written statements or recommendations. 
The final determination of the first stage of such grievance proceeding shall be made by the head of the 
artment or his designee within five (5) days from the date of submission to him of said grievance. The decision shall 
nade in writing and communicated to the employee presenting the grievance and to the employee's representative, if 
, and a copy of the decision shall be submitted to the chairman of the Labor Relations Committee. If such grievance i 
satisfactorily resolved at the first stage within five (5) days from the date of submission, such employee may proceed 
second stage. 
8. Second Staqe 
The second procedural stage shall consist of a request by the aggrieved employee for a review and determinatio~ 
is grievance by the Labor Relations Committee. In such case, the aggrieved employee shall submit his request to the 
or Relations Committee within five (5) days from the date of the determination of the department head. The 
artment head upon notice, shall forward all papers filed pursuant to said grievance to the Labor Relations Committee. 
I Labor Relations Committee shall promptly consider all grievances properly presented to it. The Committee will 
duct a hearing under oath or otherwise, taking testimony of the parties and their witnesses, receiving documents or 
?r papers submitted to it, issue subpoenas and establish rules for the conduct of the hearings not inconsistent with thi! 
vance procedure. Such hearing will be scheduled within five (5) days of the date of submission of the grievance. 
The Labor Relations Committee shall make its determination of the grievance and shall render its decisionin 
ing within ten (10) days from the date of the hearing of said grievance. The decision shall be filed with the City 
ninistrator and a copy shall be filed in the Office of the Personnel Department of the City of Niagara Falls, which copy 
II be open to inspection to all parties with an interest therein. Copies of the decision shall be sent to all persons direct 
cerned and effected by it. 
If such grievance is not satisfactorily resolved at the second stage within ten (10) days, such employee may 
:eed to arbitration. 
C. Arbitration 
All disputes which are not amicably settled as provided for in Sections A and B of this grievance procedure shall, 
n the written demand of either of the two parties hereto, be submitted to an impartial arbitrator. Said arbitrator shall t 
cted from a panel of arbitrators supplied by either P.E.R.B., F.M.C.S. or American Arbitration Association. The 
ction of the arbitrator shall be by alternating striking of names, and the remaining person shall be the arbitrator. The 
?r of striking shall be by a coin toss. The arbitrator shall be notified of his selection by a joint letter from the City and 
m ,  requesting that a time, date and place be set aside. The decision shall be binding upon both parties to this 
?ement and shall be a final determination of the question or questions submitted to arbitration. Both parties hereto 
II divide the expenses and fees of the arbitrator selected. 
xtion 5 .  - Meetin~s 
All meetings called or scheduled pursuant to a stated grievance shall, whenever practicable, be scheduled 
!tween the hours of 9:00 and 5:00, Monday through Friday, of any work week. Any employee scheduled to work when ; 
2eting is scheduled, shall continue to receive normal compensation notwithstanding his attendance at said meeting. 
xtion 6. - Union Attendance 
The union or employees associated representing the employee involved in any grievance proceeding shall have 
? right to attend all proceedings conducted pursuant to this grievance procedure, subsequent to the first proceeding as 
ntained herein in Subparagraph A of Section 4. 
xtion 7. - Class Grievance 
The Union may submit a so-called "class" grievance, i.e., one involving a matter of general effect on the 
~mberships, provided there is at least one specific instance of action by the City resulting in an alleged violation of the 
ntract. 
(See copy of grievance form attached). 
'he Union and the City agreed to revise the above grievance procedure language per Settlement Agreement for the 
ars 1994 and 1995. See Attachment #6, Line Item 5 .  





I I MEMORANDUM OF AGREEMENT 
:I 
11 THIS MEMORANDUM, made t h i s  day of 
I! 9 
I I by and between t h e  CITY OF NIAGARA FALLS, NEW YORK, @ e r e i n a f t e r  
refer red  t o  as t h e  'CITY? and t h e  5 UNITED STEEL WORERS OF AME i I 
' I  
LOCAL 15071, ( h e r e i n a f t e r  r e f e r r e d  t o  a s  t h e  "lJNIONmJ hereby 
j 
! I .  expressly manifes ts  t h e  i n t e n t  of t h e  p a r t i e s  h e r e t o  t o  amend t h e  
I! 
1 1  Col lec t ive  Bargaining Agreement between t h e  s a i d  p a r t i e s ,  which 
I I 
li amendment s h a l l  incorpora te  t h e  fol lowing terms and duly execute li 
' j  same when such Amended Agreement i s  f i n a l l y  d ra f t ed :  
1. Pursuant t o  Chapters 677 and 678 of t h e  Laws of t h  
1; S t a t e  of New York of 1977, ahd A r t i c l e  IV, Sect ion  4 o f  t h e  Collec 
! t  
1: Bargaining Agreement between t h e  p a r t i e s ,  t h e  CITY agrees t o  f o r t h  
1: 
/ I  with implement agency shop f e e  deductions from t h e  s a l a r i e s  of t h o  
I I  
employees of t h e  C I T Y  who a r e  not members of t h e  U N I O N ,  but who a r  
I Ii represented by t h e  DNION f o r  purposes of c o l l e c t i v e  nego t i a t ions ,  
1 :  
! 1 
i :  t o  t ransmit  such funds so  deducted t o  t h e  U N I O N  i n  accordance with 
I ;  
I d e f i n i t i o n  of terms and de l inea t ion  of procedures e s tab l i shed  in t 
I .  i sa id  Chapters 677 and ' 678 of t h e  Laws of 1977. 
i ! 
2 .  The p a r t i e s  agree t o  be bound by t h e  provisions of 
I/ s a i d  Chapters 677 and 678 of t h e  Laws of 19.77 with regard t o  t h e i r  
I I 
I ' 1: respect ive  r i g h t s ,  d u t i e s  and obl iga t ions  thereunder.  
3. The UNION hereby c e r t i f i e s  by t h e  execution hereof 
I; t h a t  i t  has es tab l i shed  and w i l l  maintain a procedure providing fo: 
, t h e  refund t o  any employee demanding t h e  r e t u r n  of any p a r t  of an 
i: 
' agency shop fee deduction which represents  t h e  employee's pro r a t a  
share of expenditures by t h e  UNION in a id  of a c t i v i t i e s  or causes 
p o l i t i c a l  i deo log ica l  nature r e l a t ed  
terms and condi t ions  o f f  employment, as such procedure i s  required 
sa id  Chapters 677 and 678 of t he  Laws of 1977. 
4.. The UNION agrees t o  indemnify and hold harmless t h e  
C I T Y  and i t s  o f f i c i a l s  o r  employees from any cause of ac t ion ,  claim 
of l o s s ,  or damages incur red  as a r e s u l t  of t h e  CITY'S deduction 
of an agency f e e  from any employee within t h e  scope of t h i s  Agreemer 
The UNION agrees t h a t  it s h a l l  have no r i g h t  o r  i n t e r e s t  i n  any ager 
f e e  deduction u n t i l  such co l lec ted  monies a r e  ac tua l ly  paid t o  t he  
UNION. The CITY agrees  t h a t  all agency fees  s o  deducted w i l l  be 
-.. 
paid and t ransmi t ted  t o  t h e  UNION in t h e  same manner a s ,  and-..togethe 
with, the  payment of deducted union dues. The U N I O N  agrees t h a t  
upon the  t r a n s m i t t a l  of payment of t h e  Agency f e e  deduction the  
C I T Y  and i t s  o f f i c e r s  and employees s h a l l  be r e l i eved  from a l l  
l i a b i l i t i e s  t o  deduct such f ees  and de l iver  such deductions t o  t h e  
UNION. 
The p a r t i e s  agree t h a t  the  agreements here in  contained 
w i l l  expire on September 1, 1979, and become n u l l  and void on such 
date  unless t h e  sub jec t  enabling l e g i s l a t i o n  has been extended or  
re-enacted by such t ime i n  which event, the  terms and conditions 
herein se t  f o r t h  s h a l l  continue and remain in f u l l  force  and e f f e c t  
and be binding upon t h e  pa r t i e s  hereto f o r  and during the  duration 
of the  new l e g i s l a t i o n ,  so f a r  a s  l ega l ly  permissable. 
-3 - 
THIS MEMORANDUM shall be null and void unless ratif: 
by t h e  CITY, pursuant t o  proper  app rova l  of t h e  City Council 
Niagara F a l l s ,  New York, but shall be binding upon the  UNION 
executed by i t s  appropriate officials. 
~ a b &  Negotiating Committee 
DISTRICT 4,  U.S.W.A. AFL-CIO-CLC 
BY: . .. - . 
STlVF REPREE ENTAT IVE 
LOCAL UNION NO. 1 5 0 7 1  
BY : 
President 
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Administrative Directive #14 
January 31, 1969 
/ERTIME LUNCH POLICY 
1. Employees are entitled to a lunch, provided by the City, when required to work overtime after the regular 
r k  schedule. This does not include work on Saturdays, Sundays, or holidays or days scheduled in advance. 
2. The remainder of this directive has subsequently been altered. The changes and additions are included 
er directives which are attached. 
Donald J. O'Hara 
City Manager 
ADMINISTRATIVE DIRECTIVE 
May 28, 1969 
On January 31, 1969, Administrative Directive #14 set forth the Overtime Lunch Policy for City employees 
llowing is a further clarification of this policy: 
WORK-OVER SHIFT - Lunch order shall be given to any employee who works two (2) hours or more over regula 
ft. An additional lunch order will be given for every four (4) hours worked thereafter. 
CALL-IN - Lunch order shall be given to an employee called into work after two (2) hours of work and every four 
hours thereafter until the starting of the employee's regular shift. No lunch order will be given during the regular shift, 
t if the employee works over the regular shift, then Work-Over Shift Policy shall apply. 
REPORTING BACK TO WORK - Lunch order shall be given to an employee instructed to report back in less thar 
( 2 )  hours from end of regular shift. (In addition, an employee shall be entitled to lunch order for every four (4) hours 
rked thereafter until starting time of regular shift). No lunch order will be given to an employee required to report back 
1(2) hours or more after quitting time of regular shift, but he shall receive a lunch order every four (4) hours worked 
!reafter 
;il starting time of regular shift. 
PRIOR NOTIFICATION - An employee notified during shift of previous day to work on scheduled day off shall not 
entitled to a lunch order except if Work-Over Shift Policy applies. 
Donald J. O'Hara 
City Manager 
te: Provision for payment is included in the next directive. 
Overtime Lunch Policy, Pa! 
ADMINISTRATIVE DIRECTIVE 
#1 - 71 
January 6, 1971 
I: All Department Heads 
{OM: Mr. Morton H. Abramowitz 
Pursuant to the contracts between the City of Niagara Falls and the Employees of the City, the City is obligated 
y employees for meals, under certain conditions, whenever such employees are required to work overtime. 
The payment for said meals has been established by directive of the City Manager under rules and regulations 
retofore distributed to department heads. 
You are hereby advised that the regulations, insofar as they relate to overtime meal allowance, are changed so 
now provide that $3.50 shall be paid for each overtime meal allowance to which an employee is entitled. Said payme 
:o be included in his payroll check for the subsequent payroll period. Each department head is expected to insure tha 
abuses of the system occur. 
I shall instruct the City Comptroller to supply each employee with a statement, at the end of the year, of the 
lount received by each employee for meal allowances so that the employee can deduct the amount so received from 
ISS wages for income tax purposes. Although the meal allowance will be included in the total of the payroll check, it v 
t be considered as part of wages when figuring deductions or benefits. 
Kindly commence this procedure with the pay period beginning Sunday, January 10, 1971. 1 am directing the C 
mptroller to not honor any meal tickets dated after that date. 
Please return all unused meal tickets to the City Comptroller's office. 
Mqrton H. Abramowitz 
I' City Manager 
hedule "G" 
NEGOTIATED SHIFT SCHEDULE FOR UTILITIES LABORATORY 
The hours of work for employees of the Utilities Laboratories, including Lab Assistants, Lab Technicians and 
nior Lab Technicians, shall be as follows: 
urs: 
-
3ay shift - Monday through Friday 
8 a.m. to 4 p.m. with 20 minutes paid lunch 
Vternoon shift - Monday through Friday 
3 p.m. to 11 p.m. with 20 minutes paid lunch 
Neekend shift - 5 days, Sunday through Saturday with 20 
minutes paid lunch 8 a.m. to 4 p.m. 
ernoon shift differential - f.25 per hour 
nday premium pay - 4 additional hours for 8 hours worked 
liday premium pay - double time and one-half, plus day off on arranged date. Work performed on 
either the observed or the actual holiday, but not both, shall be paid at the above 
rate. 
There shall be two separate rotating groups: The Environmental Section and the other Laboratory Staff. Selectio 
~ersonnel for environmental section rotating group shall be made by seniority on a voluntary basis. If sufficient 
unteers, management will assign. 
The afternoon and weekend shifts shall be comprised of one person from the Environmental group t i  be 
;igned, and one person from the remainder of the Laboratory staff to be assigned. One person will be assigned to eact 
iday; selection to be made on basis of seniority from the combined rotating list. 
Any number of additional people may be scheduled from the appropriate seniority list on a volunteer basis; the 
nber required on any particular day shall be determined by supe~ision. 
f 
In an attempt to fill in for anyone absent, these procedures will be followed: 
1. Employee seek out another to exchange. 
2. Supervision will attempt to fill the vacancy by exchange. If it is not possible to fill the shift without the use 
of overtime, it will be at the discretion3of supervision to determine whether or not to replace the individual. 
Where possible, assignments will be arranged cooperatively between staff and supervision. 
By execution of this agreement, to institute this schedule for the Utilities Laboratories, it is agreed that: 
1. Salary adjustment for 1983 shall be according to the attached grade level sheet for each 
individual. 
2. In subsequent year, each individual shall progress in step according to service and longevity from 
the position established for 1983 in the following grades: 
Laboratory Assistant Grade 15 
Laboratory Technicians Grade 18 
Senior Laboratory Technicians Grade 20 
3. All of the above mentioned classifications shall be considered as 40 hour employees for all 
purposes. 
ADE LEVELS 
3ORATORY ASSISTANTS (includes 40 hours pay) 
From To 
n e Grade Salary Grade Salary 
ies Akers 
berly Kargatis 12-2 $1 5,782.00 1 5 4  $18,040.10 
(1 8,038.82) 
ald Giancola 124A $16,881.80 154A  $1 8,366.40 
(1 9,295.84) 
,e rate individual at $19,295.90 for 1983 and until equivalent position evolves in Grade 15 of the pay plan. 
ORATORY TECHNICIANS 
ald Colangelo 1 5 4  $18,040.10 1 8 4  $20,870.20 
(20,619.83) 
am F. Loncto, Jr. 1 5 4  $18,040.10 1 8 4  $20,870.20 
(20,619.83) 
I Lou Stoelting 154A $18,366.40 184A  $21,234.20 
(20,992.79) 
x t  L. Fekete 15-1 $16,718.00 18-1 $1 9,241.30 
(1 9,106.00) 
I. 
IOR LABORATORY TECHNICIANS 
am C. Bolents 18-3A $20,707.70 
(23,668.90) 
D. Zieger 





CITY OF NIAGARA FALLS, NEW YORK 
Revised:  411 1 I84 
PURPOSE 
This procedure is intended as a corrective measure to aid management and employees in effectively carrying o i  
ir services to the public. It may be chosen as an alternative to Section 75 of Civil Service Law, such choice closes thc 
ion to the other remedy. With the exception of Section 75 proceedings, records of disciplinary notice cannot be used 
sequent disciplinary actions, according to this procedure, if one year has elapsed from the date of said Notice of 
cipline. (Section 75 hearing option available only for employees who have a permanent appointment In the competrti\ 
ss of the Classified Civil Service, or are honorably discharged United States veterans having served in time of war, or 
exempt volunteer firemen). 
DEFINITIONS 
1. Employee shall mean any permanent employee of the City of Niagara Falls, New York. 
2. lnterroqation shall mean the questioning of an employee who, at the time of such questioning, appears t8 
a likely subject for disciplinary action. 
3. Representation shall include either any authorized union representative or an attorney whose expense 
111 be borne by the employee. 
4. Temporarv reassiqnment shall mean a change to a new work location performing a function comparable 
Ir similar to the job normally filled by the employee. Such transfer shall not be made for the purpose of imposing 
zipline. 
DISCIPLINARY PROCEDURE FOR 
THE CITY OF NIAGARA FALLS. NEW YORK 
Section 1 .OO Application 
1.01 The following disciplinary procedure for incompetency or misconduct shall apply to all employees 
~rovided herein as an alternative to, but not excluding the choice of, the procedures specified in the Civil Service Law 
:tion 75 and 76, or this negotiated procedure at the time the Notice of Discipline is answered. This procedure shall 
ly to persons currently subject to Section 75 and 76 of the Civil Service Law and, in addition, shall apply to those non- 
~petitive class employees who have completed at least one year continuous service in the non-competitive class. 
ction 75 hearing option available only for employees who have a permanent appointment in the competitive class of tt 
ssified Civil Service, or are honorably discharged united States veterans having served in time of war, or are exempt 
mteer firemen). 
,tion 2.00 Riqht of lnvestioation 
Nothing in this agreement shall prevent or limit management's authority to investigate an incident which may resi 
le service of a Notice of Discipline upon an employee. Neither shall management be limited with respect to 
stioning any employee concerning events or claims which might lead to disciplinary action, after the employee has 
n informed of his rights under this agreement. 
Subsequent to the service of a Notice of Discipline, investigatory activities of management involving direct 
stioning of the employee served shall cease. 
tion 3.00 Em~loyee's Riqhts 
3.01 An employee shall be entitled to representation at each step of disciplinary procedure. 
3.02 An employee shall be entitled to representation during an investigation or interrogation before any 
iplinary action is taken. 
sonable time shall be afforded to obtain such representation. If the employee requests representation and fails to 
lide a representative within a reasonable time, the interrogation may proceed. 
3.03 No employee shall be requested to sign any statements concerning misconduct or incompetenceor 
iplinary action unless the employee is offered the right to representation and given a reasonable amount of time to 
i n  such representation. 
3.04 No recording devices or stenographer or other record shall be used during an interrogation, unless the 
nployee requests the transcript be made. 
3.05 The employee shall be presumed innocent until proven guilty and the burden of proof on all matters shal 
st upon the employer. 
3.06 An employee shall not be coerced, intimidated or caused to suffer any reprisals, either directly or 
jirectly, that may adversely affect his or her hours, wages, or working conditions as the result of the exercise of his or 
!r rights under this Article. 
3.07 An employee shall not be disciplined for acts except those which would constitute a crime, which occurrc 
x e  than one year prior to the Notice of Discipline. 
Section 4.00 Warninq Procedure 
4.01 To aid the employee in becoming aware of the criteria necessary to avoid incompetency or misconduct 
~d avoid disciplinary action as contained within the body of this article, this system of warning shall be utilized. 
4.02 In the event that an employee's behavior or actions is such that it could lead to a disciplinary problem, th 
iployee should be warned in the following manner before any disciplinary action is taken. 
4.03 First Warninq: The first warning shall be oral. It will be given by the appropriate supervisor and recorded 01 
2 Incident Form provided. The form shall include the names of the employee, date and time. The details of the 
mplaint shall not be included but merely the general topic. Copies of the form shall be provided for the supervisor, the 
iployee, and the Union President. The form shall be as follows: 
FIRST INCIDENT REPORT 
Name of Employee 
Date 
Time 
Signature of Supervisor 
4.04 Second Warninq This warning shall also be delivered orally by the appropriate supervisor. A form for tt 
cond warning shall include the name of employee, date, time and specific details of the incident. Details not listed on 
? first warning incident report may be provided on the second warning. The subject of the second warning need not be 
xcurrence of the incident which precipitated the first warning but may refer to an incident unrelated to the first. Copies 
all be provided to the supervisor, the employee, the Union President and the Department Head. The form shall be as 
lows: 
4.05 In the event that an employee of the City is indicted, or arrested, for a criminal offense against the City, 
~rning procedure is waived and a Notice of Discipline may be served immediately. 




SUMMARY OF DISCUSSION 
In the event that no improvement of the above situation is forthcoming, disciplinary action may follow. 
Section 5.00 Disciplinarv Procedure: In the event that the employee has not responded positively to the 
rning system and the appointing authority, or his designee, seeks the imposition of a written reprimand, suspension 
hout pay, or dismissal from service, notice of such discipline shall be made in writing and served upon the employee. 
Discipline shall be imposed only for incompetency or misconduct 
5.01 The specific acts for which discipline is being imposed and the penalty proposed shall be specified in t h~  
tice. The Notice of Discipline shall contain a detailed description of the alleged acts and conduct including reference 
tes, times and places. If the employee is not sufficiently apprised of the acts or conduct for which discipline is being 
~osed ,  the employee or his or her representative may request the employer to provide more specific information befo~ 
! time of the hearing. 
5.02 The Notice of Discipline shall be as follows: 
CITY OF NIAGARA FALLS. NEW YORK 
NOTICE OF DISCIPLINE 
Dated Department 
To File # 
In accordance with the discipline procedure agreed to by the City of Niagara Falls and 








The City wishes to impose this penalty 
The penalty proposed will take effect 
Signed: 
Department Head or Designee 
If you wish to dispute the proposed penalty, you may file disciplinary grievance according 
to the provisions of the discipline procedure or indicate your choice for adjudication through 
Section 75 of the Civil Service Law in writing to the Labor Relations Office with copies to 
department head and representative. Once the choice is made, option to the other remedy is 
closed. (Section 75 hearing option available only for employees who have a permanent 
appointment in the competitive class of the Classified Civil Service, or are honorably discharged 
United States veterans having served in time of war, or are exempt volunteer firemen). 
This attachment is to be provided with the Notice of Discipline. Please read carefully: 
Information about disciplinary procedure for 
employees served with a Notice of Discipline 
1. You have the right to object to the proposed discipline by filing a grievance within 
fifteen (1 5) days of notice. 
2. The grievance procedure provides for an informal departmental hearing and ..., a
. .. hearing by an independent arbitrator as its final step. 
3. You are entitled to representation by either your Union or an attorney at every 
step of the proceeding. 
4. If a grievance is filed, no penalty can be implemented until the matter is settled or 
the arbitrator renders a determination. 
5. The penalty proposed on the Notice of Discipline may be implemented if: 
a) The employee fails to file a grievance within fifteen (15) calendar days of 
the service of the Notice of Discipline. 
b) Having filed a grievance, the employee elects not to pursue it. 
C The penalty is upheld by the disciplinary arbitrator. 
or d A different penalty is determined by the arbitrator to be 
appropriate. 
or e) The matter is settled. 
5.03 One (1) copy of the Notice shall be sent to the Labor Relations Committee, two 
(2) copies of the Notice shall be served upon the employee. Service of the Notice of Discipline 
shall be made by personal service, if possible. If service cannot be effectuated by personal 
service, it shall be made by registered or certified mail, return receipt requested. 
5.04 The President of the appropriate Union and attorney shall be advised by 
registered or certified mail, return receipt requested, with a copy of the Notice of Discipline. 
5.05 The Notice of Discipline served on an employee shall be accompanied by a 
written statement that: 
a) The employee has the right to object by filing a grievance 
within fifteen (15) days. 
b) The grievance procedure provides for a hearing by an 
independent arbitrator as its final step. 
c ) The employee is entitled to representation by either the 
Union or an attorney at every step of the proceeding. 
d) If a grievance is filed, no penalty can be implemented 
until the matter is settled or the arbitrator renders a determination. 
e) The penalty proposed on the Notice of Discipline may be 
implemented if: 
1) The employee fails to file a grievance 
within fifteen (1 5) calendar days of the service of the Notice of 
Discipline. 
2) Having filed a grievance, the employee 
elects not to pursue it. 
3) The penalty is upheld by the disciplinary 
arbitrator. 
4) A different penalty is determined by the 
arbitrator to be appropriate. 
5) The matter is settled. 
5.06 Grievances objecting to the proposed discipline shall be filed on the following 
form: 
GRIEVANCE FORM 
This Grievance is filed in accordance with the Disciplinary procedure Section 5.00 in 
objection to a Notice of Discipline. 
Dated Dept. 
File No. 
Reason for objections: 
Check if you wish to waive departmental hearing. -. 
Signature of Employee 
This form must be filed with the immediate supervisor, the department head and the 
Labor Relations Committee within fifteen (1 5) days of service of the Notice of Discipline. 
5.07 The Grievance form must be filed with the immediate supervisor, the Department 
Head and the Labor Relations Committee within fifteen (1 5) days of the service of the Notice of 
Discipline. 
5.08 If not settled or otherwise resolved, the Notice of Discipline may be the subject of 
a grievance before the department head and shall be filed on the form (Section 5.06) either in 
person or by certified or registered mail, return receipt requested by the employee. 
5.09 The filing of such a grievance shall be complete on the date on which it is filed in 
person or the date of the mailing as indicated by the date stamped on the official postal receipt 
provided by the Post Office for Registered or Certified mail. 
5.10 The employee shall be entitled to a meeting at the department level to present his or 
her position to the department head or his designee within five (5) calendar days of the filing of the 
grievance. The Labor Relations Committee shall set the time and place and inform all concerned. 
5.1 1 The meeting shall include an informal presentation by the department head or his 
designee and by the employee or his representative of relevant information concerning the acts or 
conduct specified in the Notice of Discipline, a general review of the evidence and defenses that 
will be presented if the matter proceeds to arbitration and a discussion of the proposed penalty. 
The meeting need not involve the identification or presentation of prospective witnesses, the 
identification of specific description of documents or other formal disclosure of evidence by either 
party. The employee shall have the right to remain silent at such a meeting, except that either 
Union representative or the employee's attorney provided at his or her own expenses shall 
present a summary of his or her answer to the allegations contained in the Notice of Discipline. 
5.12 The employee has a right to have either a Union representative or an attorney 
provided at his or her own expense present or to decline such representation. If the employee 
requests representation and the Union or employee fails to provide a representative within a 
reasonable time, the meeting may proceed. Unreasonable delays by management may cause the 
hearing to proceed witho.ut management representation. The disciplinary arbitrator appointed 
pursuant to this procedure shall have the power to find that delays may have been unreasonable. 
5.13 As a result of the grievance hearing, one of the following four alternatives must be 
chosen by the employee (within 15 working days from the date of the hearing). 
a) Settlement by agreement to submit to the proposed 
penalty. 
b) Settlement by agreement to a reduction in the proposed 
penalty. 
C) No response would result in application of theproposed 
discipline. No response can be requested or absence from the hearing 
will be interpreted as no response. 
d) Request for arbitration. 
5.14 A summary of the meeting, including the alternative chosen will be prepared by the 
Labor Relations Committee and sent to all present within five (5) days. 
5.1 5 Unless the grievance is settled, or the employee elects not to pursue it, the Labor 
Relations Committee shall request a list of arbitrators within 5 working days. 
5.16 At any time during the disciplinary procedure after a timely grievance has been filed, 
the employee may elect in writing to the Labor Relations Committee that he or she elects not to 
pursue the grievance. In such event, the proposed penalty may be implemented. 
5.17 The department head, or his designee, at any time before or after the Notice of 
Discipline is served, may review such notice and the proposed penalty and take such action as he 
or she deems appropriate under the circumstances in accordance with this procedure, including 
determining whether a notice should be issued, amendment of the notice no later than the time of 
departmental hearing, withdrawal of the notice or a reduction of the proposed penalty. 
6.01 Upon service of the Notice of Discipline, the employee may be suspended without 
pay or temporarily reassigned if the City Manager determines there is probable cause to believe 
that the employee's continued presence on the job represents a potential danger to persons or 
property or would severely interfere with operations. The maximum length of such suspension 
shall be 20 working days. Such determination shall be reviewable by the arbitrator. 
6.02 Where the employee has been suspended without pay, or temporarily reassigned, 
he or she may, in writing, waive the departmental level meeting at the time of filing the grievance 
on the grievance form. In the event of such a waiver, the employee shall file the grievance form 
within the prescribed limits (5.07 and 5.08 and 5.09). Such case will be referred directly to 
arbitration, within five working days, by the Labor Relations Committee. The proper Union official 
will be notified in writing of any such suspension. 
6.03 Where the appointing authority informs an employee that he or she is being 
temporarily reassigned pursuant to this agreement, the employee shall be notified in writing of the 
location of such temporary reassignment and that the employee may elect in writing to refuse 
such temporary reassignment and be suspended without pay. Such election must be made in 
writing before the commencement of the temporary assignment. An election by the employee to 
be placed on a suspension without pay is final and may not thereafter be withdrawn. Once the 
employee commences the temporary assignment, no election is permitted. 
6.04 This form letter is to be used by the City Administrator to inform the employee of 
suspension. 
ClTY OF NIAGARA FALLS 
TO: 
RE: Suspension 
This is to inform you that as of this date , after the service of your Notice 
of Discipline, you are hereby suspended for a period of working days, without pay, in 
accordance with Section 6.00 of the disciplinary proceedings. 
Dated: 
City Administrator 
Please respond indicating your preference for: 
Departmental hearing - 
or 
Waiver of Departmental hearing - 
(directly to arbitration) 
6.05 This form letter is to be used by the City Administrator to inform employee of 
temporary reassignment. The signed returned response by the employee is necessary. 
ClTY OF NIAGARA FALLS 
TO: 
RE: Temporary Reassignment 
This is to inform you that as of this date , after the service of your 
Notice of Discipline you are hereby temporarily reassigned to 
You should report to at o'clock on 
4 n 
Your rate of pay will be red circled or frozen. This action is taken as a precaution in that 
your presence on the job during this disciplinary proceeding may interfere with operations. 




Response to temporary reassignment letter: 
I accept the reassignment for duration of the disciplinary proceeding and until a settlement 
has been reached. - 
I do not accept this reassignment but rather elect to be suspended without pay. 
This must be sent back to the City Administrator before the effective date of the 
temporary appointment. 
6.06 Temporary reassignments under this section shall not involve a change in the 
employee's rate of pay. 
7.00 Disciplinary Arbitration. 
7.01 The Labor Relations office shall request a list of seven arbitrators from the 
Federal Mediation and Conciliation Association. Each party shall alternately strike names until 
. 
one is left. If either party feels that the list is not acceptable, they have the right to request another 
list. 
i 
7.02 The disciplinary arbitrator shall hold a hearing within 21 calendar days after 
notification from the Labor Relations Committee. 
7.03 Disciplinary arbitrators shall render determination of quilt or innocence and the 
appropriateness of proposed penalties, and shall have the authority to resolve a claimed failure to*-- 
follow the procedural provisions of this article. Disciplinary arbitrators shall neither add to, subtract 
from.or modify the provisions of this agreement. The disciplinary arbitratofs decision, with 
respect to guilt or innocence, probable cause for suspension or reassignment, and appropriate 
penalty shall be final and binding upon the parties. 
7.04 All fees and expenses of the arbitrator, if any, shall be divided equally between 
the City and the Union or the employee if not represented by the Union. Each party shall bear the 
cost of preparing and presenting its own case. 
( T h i s  P a g e  I n t e n t i o n a l l y  L e f t  B l a n k )  
U E M O R A N D U M  OF AGREEMENT 
Schedule "I  
b e t w e e n  
-
THE LIBRARY B O A R D  
a n d  
-
L O C A L  t 1 5 0 7 1  OF THE UNITED STEEL WORKERS OF AMERICA 
PROVISION I  
T h e  N i a g a r a  F a l l s  P u b l i c  L i b r a r y  i s  r e c o g n i z e d  a s  t h e  p u b l i c  e m p l c  
o f  a 1 1  e m p l o y e e s  w i t h i n  t h e  N i a g a r a  F a l l s  P u b l i c  L i b r a r y  S y s t e m .  r 
w i t h s t a n d i n g  t h e  s o u r c e  o f  f u n d s  f o r  s a i d  e m p l o y e e s  s a l a r i e s .  T h i  
i n c l u d e s  a n y  f u l l  t i m e  p o s i t i o n s  f u l f i l l i n g  s p e c i f i c a t i o n s  o f  g r a r  
a w a r d e d  t o  t h e  l i b r a r y .  As s u c h ,  i t  i s  r e c o g n i z e d  t h a t  t h e s e  
e m p l o y e e s  f a l l  u n d e r  t h e  p u r v i e w  o f  C i v i l  S e r v i c e  Law a n d  L o c a l  t i  
S e r v i c e  C o m m i s s i o n  r u l e s  a n d  p r o c e d u r e s .  
Due t o  t h e  u n i q - u e  r e q u i r e m e n t s  f o r  s e r v i c e  t o  t h e  p u b l i c ,  t h e  a t t a  
s c h e d u l e  i s  a g r e e d  t o  f o r  h o u r s  o f  w o r k  i n  t h e  N i a g a r a  F a l l s  P u b l i  
L i b r a r y  a n d  a p p l i e s  s p e c i f i c a l l y  t o  t h e  L i b r a r y  i n  l i e u  o f  c o n t r a c  
l a n g u a g e .  
D a t e d  t h i s  d a y  o f  
O c t o b e r ,  1 9 8 1 .  
UNITED STEEL WORKERS OF AMERICA 
LOCAL 1 1 5 0 7 1  
LIBRARY B O A R D  
'. B Y :  YC& L&,- 
S h i e l d s ,  D i r e c t o r  
S p e c i  a 1  i  
2. Should staffh difficulties off- schedule, the 
Saturday of a holiday wedwrd will be offered an a voluntary 
day f o r  o f f i a ,  clerical an3 -strati=/ 
WWZES~ by this aqreprrmt rhdl 
of sevul (7) burs per day plus hout far lurrh- - seven 
hours &a l l  be in aomxdarce w i t h  f l e x i t h e  alternatives specified 
, a s i t a n s a - e .  
. . Ahmstrat ive  off ims nay be open fran 7:00 a.m. to 
6:00 p.m. ta facilitate these alt&ati&s: 
Rrployees m y  mrk frrm 7:00 a.m. to 
3:00 p.m., with one hour for lunch 
b o m i d y  12:oo to 1 : O O ) .  
m l o y e e s  m y  fran 8:00 a a .  .to 
. 4  p.m. , w i t h  ane hour far 1- 
(n o m a u y  12:oo to 1 : O O ) .  
R r p l ~ y e e s  m y  UDdC frun 9:00 a.m. to 
5:00 p.m., w i t h  cme hour for l d  
(nonrally 12:oo to 1 : O O ) .  
m y  uo* fxm 10:oo to 
6:00 p.m. with one hour for 1- 
(nonmlly 12:oo to. 1 : O O ) .  
Ihe -t head shall d e  the final 
detemhatiar f o r  ea& s&&e with 
acrrcurrence of the arployees involved 
based an the eff icient  opera* of the 
-t. S c b e d u l e p l a n s r r u s t b e  
suhittcd to the Library Director for  
f inal  appwal. 
(THIS PAGE INTENTIONALLY LEFT BLANK) 
SCHEDULE "J" 
55a. 55b LAYOFF PROCEDURE 
The following language regarding the layoff procedure and preferred list for employees 
classified as 55a or 55b shall be incorporated into the contract. 
A. Where because of economy, consolidation or abolition of functions, curtailment of 
activities or otherwise, positions for handicapped employees established under the provisions of 
Section 55a and 55b of the New York State Civil Service Law are abolished or reduced in the rank 
or salary grade, suspension or demotion as the case may be, among incumbents holding the 
same or similar positions shall be made in the inverse order of original appointment on a 
permanent basis in the classified service of the City of Niagara Falls, subject to the provisions of 
sub-division seven of Section eighty-five of the Civil Service Law: provided, however, that the 
date of original appointment of any such incumbent who was transferred from another City 
government department shall be the date of original appointment on a permanent basis in the 
classified service in the department from which such transfer was made. 
B. Continuous service. The original appointment of an incumbent shall mean the 
date of his or her first appointment on a permanent basis in the classified service followed by 
continuous service in the classified service on a permanent basis up to the time of the abolition or 
reduction of the position as established under Section 55a and 55b of the New York State Civil 
Service Law. An employee who has resigned and who has been reinstated or reappointed in the 
service within one year thereafter shall be deemed to have continuous service. An employee who 
has been terminated because of disability resulting from occupational injury or disease as defined 
in the Workmen's Compensation Law and who has been reinstated or reappointed in the service 
thereafter shall be deemed to have continuous service. A period of employment on a temporary 
or provisional basis, or in the unclassified service, immediately preceded and followed by. 
permanent service in the classified service shall not constitute an interruption of continuous 
service, nor a period of leave of absence without pay pursuant to law or the rules of the Civil 
Service. Commission having jurisdiction, or any period during which an employee is suspended 
from his position pursuant to this section, constitute an interruption of continuous service for the 
purpose of this section. 
C. Units of suspension or demotion. upon the abolition or reduction of positions 
established under Sections 55a and 55b of the New York State Civil Service Law, suspension or 
demotion, as the case may be shall be made from among employees holding the same positions 
with City government. 
D. The City's appointing authority shall furnish the Municipal Civil Service. 
Commission the name of the handicapped employee, position title, date and reason for 
suspension or demotion under Section eighty of the Civil Service Law. The Municipal Civil 
Service Commission shall place the name of such employee upon a preferred list together with 
other handicapped employees who may have been suspended or demoted from positions 
established under Section 55a or 55b of the New York State Civil Service Law and certify such list 
for filling vacancies in such positions until such preferred list is exhausted. 
E. Order of certification of names from preferred list: The names of handicapped 
persons on the preferred list shall be certified therefrom for reinstatement to a vacancy within City 
government in an appropriate position in the order of their original appointments. 
(TEIS PAGE INTENTIONALLY LEFT BLANK) 
lhis tentative agrse~errt is effective as of this 
DBL Deduct i o n  Agreemen 
- - ,---A . ,. 
dae,  m that pxcessing nay begin. It is intended tht it 
forrmlly WU be incl- in th. 1984 agrcerart. . 
-K (1 &A 
~ o h n  E. Travis, Jr. 
(THIS PAGE INTENTIONALLY LEFT BLANK) 
its rishts as the recognized bargaining aqect relative -3 
tkese titles/position. 
3. Article 6.0, S:b-section 6.1 and Sub-section 6.2 trtle2 Sche: 
employees assigned to Shift O?erations supervisor, Sen~ar 
Operator, Water Plant, Senior Instranent Technician will worl 
a forty (40) hour work week and will follow the standard wor) 
Shift Schedule and enumerated on page 22 and page 23 of the 
Collective Bargaining Agreement Local 14551. 
4. Shift differential will be paid to those employees who work i 
shift schedule pursuant to Section 6.4, Shift Differential, 
- r 
Sub-section 6.4.1, 6.4.2 and 6.4.3 in the amount ofFour 
Hundred Twenty Five Dollars ($425.00) per annum. 
5. Section 7.6, Sub-section 7.6.1, Call-in Time pursuant to the 
Collective Bargaining Agreement Local 14551 is herein incor- 
porated. 
6. Section 7.5, Sunday Pay provision pursuant to Local 14551, 
Collective Bargaining Agreement is applicable. 
7. Section 7.8, Lunch Allowance provision pursuant to Local 1455 
Collective Bargaining Agreement is hereby incorporated. 
8. Section 7.10, Schooling for License provision pursuant ta 
Local 14551 Collective Bargaining Agreement is herein incor- 
porated. 
C3LLECTI'E 3ARGXIKIYG AGXEZYSNT 
AI2DESDLY-l 
SPTWZSN 
CITY OF XIACXPA FALLS 
W D  
LXITED STEELWORKE3S OF XYERICA 
LOCALS 15071 6 14551 
The City of Niagara Falls, hereinafter referred to as the 
"Employer" and the United Steelworkers of America Local 15071 
and Local 14551, hereinafter referred to as the "Union" mutually. 
! 
agreed to the following terms and conditions to effect a transfe-r 
of Shift Operations Supervisor, Waste Water Treatment Plant, Seni 
Operator, Water Plant and Senior Instrument ~echnician from Local 
14551 (Utilities Union) to Local 15071 (Civil Service Union) 
effective January 7, 1985. 
1. Article I - Section 1.0 6 1.2 titled Definition of Local 1507: 
Collective Bargaining Agreement, will be amended to include 
Shift Operations Supervisor, Waste Water Treatment Plant, 
Senior Operator, Water Plant and Senior Instrument Technician, 
Local 15071 is hereby recognized as the bargaining agent. 
2. Article 1.0 - Section 1.2, Union Definition of the Collective 
Bargaining Agreement, Local 14551, is hereby amended by deletj 
of the above referred title, and that Local 14551 has transfel 
1 0 .  Article 4 . 0 ,  Sub- sec t ion  4 . 5  t i t l e d  C n i 3 n  4 i z h t s  w i l l  5e 
changed from t e n  t o  e l e v e n .  
* * P e r  1 9 9 0  - 1 9 9 1  C o n t r a c t :  
4 .  S h i f t  d i f f e r e n t i a l  w i l l  b e  p a i d  t o  t h o s e  e m p l o y e ~ s  who ! 
- 
w o r k  a  s h i f t  s c h e d u l e  p u r s u a n t  t o  S e c t i o n  6 . 4 ,  S h i f t .  
D i f f e r e n t i a l ,  S u b - S e c t i o n  6 . 4 . 1 ,  6 . 4 . 2  a n d  6 . 4 . 3  i n  t h e  
amoun t  o f  F i v e  Hgndcigd D o l l a r s  1 $ j g g L g g 1  p e r  annum.  
===I ,,s---= t=t=== ---,----- 
F~rther, t-:e t e rms  and c o n t i t i o n s  h e r e i n  agreed =D 2 r e  
a p p l i c a b l e  on ly  t o  t h e  S h i f t  3 p e r a t i o n s  S c ? e r v i s o r ,  :<asto . 
Water Treatment  P l a n t ,  S e n i o r  Ope ra to r ,  Va t e r  Plaz: a ~ 2  
Se2 ior  Ins t rument  Techn i c i an ,  and does  n o t  ~ e r t a i n  t o  z :h~r  
ne.nbers of  Local  1 5 0 7 1  b a r q a i n i n g  init. 
d ' 1 n t e k n a t i o n a l  R e p r e s e n t a t i -  
U.S.W.A. 
&id A. ~ a i k i z i o  
Labor R e l a t i o n s  S p e c i a l i s t  
C i t y  of  Niagara  F a l l s  
SCHEDULE " M u  
W.W.T.P DAILY WORK SCHEDULE 
FOR CONTROL MAINTENANCE MECHANICS 










FRIDAY AFTERNOON BREAK: 
7:00 AM 
3:00 PM 
9:00 AM - 9:15 AM 
12:OO PM (Monday - Thursday) 
12:10 - 12:30 PM (Monday - Thursday) 
2:30 - 2:45 PM (Monday - Thursday) 
2:45 - 3:00 PM 
l l :45 - l l : 55  AM 
l l :55  AM - l2 : l5  PM 
12115 - 12130 PM 
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Schedule : ' INt' 
C o m p l a i n t  R e p o r t  T e c h n i c i a n  
h
CITY OF NIAGARA FALLS, NEW YORK 
UNITED STEELWORKERS OF AMERICA 
LOCAL 15071 
The C i t y  of N i a g a r a  ~ a l l s ,  h e r e i n a f t e r  r e f e r r e d  t o  a s  t h e  
"Employer"  and t h e  U n i t e d  s t e e l w o r k e r s  of America ~ o c a l  15071,  
h e r e i n a f t e r  r e f e r r e d  t o  a s  t h e  "Union" m u t u a l l y  a g r e e  t o  t h e  f o l l o w i :  
t e r m s  and c o n d i t i o n s  a s  t h e y  a p p l y  t o  t h e  Compla in t  Repor t  T e r h n i c i a i  
i n  t h e  Niaga ra  F a l l s  P o l i c e  Depar tment  911 Communications C e n t e r .  
1 .  S h i f t  S c h e d u l e  - The above r e f e r e n c e d  employees w i l l  work i 
c c n t i n u o u s  s h i f t  s c h e d u l e  commencing on a  Tuesday  a s  f o l l o w s :  
7 days  - 7  t o  3 s h i f t  ( 8  h r s )  - 2 d a y s  o f f  
7  days  a f t e r n o o n  s h i f t  - 3 t o  11 ( 8  h r s )  - 2 days  o f f  
6 m i d n i g h t s  - 11 t o  7  ( 8  h r s )  - r e l i e f  T e c h n i c i a n  w i l l  work 7 t h  
m i d n i g h t  s h i f t ;  i f  u n a v a i l a b l e  t o  work t h e  r e l i e f  s h i f t ,  t h e  
vacancy s h a l l  b e  f i l l e d  from t h e  o v e r t i m e  s c h e d u l e  f ~ r  t h e  
Complaint  Repor t  T e c h u i c i a n z .  The R e l i e f  T e c h n i c i a n  w i l l  
n o r m a l l y  c o v e r  v a c a t i o n s ,  h o l i d a y s ,  s l c k ,  p e r s o n a l  l e a v e ,  e t c .  
2 .  sift D i f f e r e n t i a l  - Compla in t  R e p o r t  T e c h n i c i a n s  w i l l  be  
  aid 5 . 2 5  p e r  h o u r  f o r  t h e  a f t e r n o o n  and  m i d n i g h t  s h i f t s  p u r s u a n t  t o  
t h e  C o l l e c t i v e  B a r g a i n i n g  Agreement of t h e  above r e f e r e n c e d  Union .  
3 .  B o l i d a v ~  - C o m p l a i ~ ~ t  Repor t  T e c h n i c i a n s  who a r e  s c h e d u l e d  t c  
work on a h o l i d a y  w i l l  b e  p a i d  8 h o u r s  h o l i d a y  pay i n  a d d i t i o n  t o  t i m c  
and  one-ha l f  f o r  a l l  h o u r s  worked on s a i d  h o l i d a y .  
A. Where an employee is  schedu le  o f f  on one of t h e  
enumerated h o l i d a y s  scheduled  a s  c o n t a i n e d  i n  t h e  C o l l e c t i v e  
Bargail l ing Agreement 15071, t h e  employee s h a l l  r e c e i v e  an a l t e r n a t i  
day o f f  wi th  pay ( 8  h o u r s ) .  
4 .  Yniforms - t h e  C i t y  of Niagara  F a l l s  w i l l  p rov ide  t h e  
l n i t i a l  i s s u e  of t h r e e  ( 3 )  s h i r t s ,  two ( 2 )  t r o u s e r s  and one ( 1 )  p a l  
of shoes  f o r  each Complaint Report  Techn ic i an .  The employee w i l l  b!  
p rovided  a  d o l l a r  amount a n r ~ u a l l y ,  t o  be  determined at a l a t e r  d a t e  
f cr subsequent  uniform replacement/maintenance. 
CITY OF NIAGARA FALLS, NEW YORK UNITED STEELWORKERS OF AMERICA 
LOCAL 15071 
- 1 1  
By! 
" 
David A .  ~ d b r i z i o  i a e  T. ~ o n ~ i d v a n n i  
e n t  Local 15071 
DATED: November 6 ,  1990. 
S C H E D U L E  " 0 "  
June 23, 1997 
CITY OF NIAGARA FALLS HEALTH CARE PL4N 
EMPLOYEE INCENTIVE 
In an effort to reduce the cost of health care and share the 
savings with City employees the following program is being offered: 
The current Blue Cross/Blue Shield Traditional Plan will no longer 
be offered. The current rate of $630.00 per month per family plan 
and $280 .OO per -month single pl.an will be used as the maximum 
premium base which the City will .pay at 100%. 
Employees will have the option of the following Health Plans: 
1. City Sponsored Traditional Plan 
2. City Sponsored PPO (HMO) without referral requirement. 
3. Choice Care Plan 
4. Independent Health Gold 
5. Community Blue Option 1 
6. Blue Cr08s Blue Shield Traditional Alternative Plan. 
A. Employees who elect either the City Sponsored Traditional Plan, 
City Sponsored PPO (HMO) Plan or Choice Care Plan will receive an 
incentive in the amount of One Thousand Dollars ( $  1000.00) 
payable in a lump sum December 15th of each year. This incent1ve:~'- 
will be pro - rated for 1997 only.This incentive will be re- 
occurring annually through the duration of the Agreement provided 
the employee remains a member in one of these health care plans. 
Employees who select Blue Cross Blue Shield Traditional are NOT 
eligible for the incentive. 
B. For Employees who select ~'ndependent Health Gold (Encompass A) 
Plan or Community Blue Option 1, the incentive for this selection 
will be $750 per year pro-rated in 1997 only. 
1. The premium base for these plans have been set at $370 per. month'=- 
Family Plan and $130 per month Individual Plan. For each increase 
in premium of $25 above the base, the incentive of $750 will be 
reduced in $25 increments. 
C. Buy-Out- Employees who have coverage through their spouse and 
cancel health care coverage with the City will be eligible for a 
One Thousand Five Hundred Dollara ($1500) incentive payable 
December 15th of each year. For the Year 1997 the incentive will be 
Pro-Rated. 
1. This provision does not apply to spouses who are both employed 
by the City. 
2. In the event an employee requests a return to one of the City 
Health Care Plans during the calendar year, the full month(s) in 
which the employee was not participating will be charged against 
the incentive payable December 15th for that year. There will be no 
compounding of the Health Care Incentive and the Buy - Out 
Incentive. 
3. The window period for health care option selection will be 
during the month of August for the following year. 
D. New Employees - will not be eligible for the Traditional 
Alternative Blue Cross/Blue Shield Plan. 
1. New Employees are defined as individuals who are hired after the 
signing date of this Agreement. Excluded Fn this definition are all 
former employees who are either on lay-off status and recalled from 
lay-off or civil service preferred list, provided, they have not 
exercised their right of refusal or the recall/preferred list has 
not expired, they quit or terminated their employment regardless of 
the reason. 
New Employees - May elect to participate in one of the available 
city's Sponsored Health Care options, however, the following 
schedule will apply: 
1. The first six (6) months of employment the employee will be 
responsible for 100 % of the pr,emium cast per month. 
2 .  Commencing on the seventh (7th) month of employment, the 
employee and the City will share the premium cost at the rate of 
809 by the City and 2 0 %  by the employee. This rate will remain in 
effect for the remainder of the employeea.s employment with:,.the.. .. 
City. 
a .  The premium cost will be deducted bi-weekly through payroll 
deductions commencing with the first pay. 
3 .  New Employees as defined above shall not be eligible to receive 
the incentive. 
E. This incentive program will terminate at the expiration date of 
this Agreement. 
F. The City's Sponsored Traditional Health Care Plan will feature 
the following benefits: 
Hospital 42/43 
Medical 60161 
Medical Deductible $ 50 
Prescription Drug Rider - $ 1.00 Generic; $ 5  Brand Name; 
No Co - Pay for Maintenance Drugs 
Dependent Children to Age 23 
Psychiatric Care 
Ambulatory Care 
Chiropractic Maximum $500.00 
Pre Care Plus 
Out of Area Benefits 
Annual Routine Physical $10 Co - Pay 
G. Current employee(s) who elect to participate in the Blue Crosa 
Blue Shield Traditional Alternative Plan may do so during the month 
of August. 
The Plan will provide the following coverage: 
Blue Cross Hospital 42/43 
Blue Cross Medical 60/61 
Major Medical $100 Deductible 
Prescription $5 Co-Pay 
Rider 8 Dependents to Age 23 
Rider 22 Ambulatory Care 
Rider 45 Cosmetic Surgery 
Rider 46 Pre-Care Plus 
Rider 48 Out-of-Area Benefit 
Riders which have either been eliminated or reduced from the Blue 
Cross Blue Shield Traditional Alternative Plan are: 
Major Medical from $ 50 to $ 100; reduced 
Prescription Co-pay from $3 to $5 reduced 
Chiropractic eliminated 
Psychiatric Care eliminated. 
The premium cost for this alternative Blue Cross Blue Shield Plan 
is $570 per month family and $256 per month individual Plans. 
The City will pay 1001 of the premium to a maximum of $630 per 
month family and 280 per month individual. The employee will be 
responsible for the increase in premiums above these caps at 100%. 
Example: 
$570/month City pays 100% 
$630/month City pays 100% 
$680/month City pays 100\ up to $630 the employee is responsible 
for the difference in this caBe $50 out of pocket through payroll 
deduction. 
1. There will be a special window for employees who select Blue 
Cross Blue Shield Traditional Alternative'Plan. This window will be 
opened for a period of thirty (30) days from the date the City 
receives notification of the rate increase from Blue Cross Blue 
Shield. 
At the close of this window, employee (s) who remain in the Blue 
Cross Blue Shield Traditional Alternative Plan will do so until the 
next August window. There will be no exceptions. 
REOPENER : 
In an effort to continually monitor the cost and the benefit levels 
of health care during the term of the Agreement, either party may 
serve the other with thirty (30) days written notice for the sole 
purpose of reopening the contract for further negotiations limited 
to health care. During such negotiations, all Articles covering 
health care benefits shall remain in effect until new terms are 
mutually agreed upon. If the parties cannot agree, the issue may be 
submitted to an independent mediator chosen by the parties in an 
attempt to reach a resolution. 




















I request that I be granted a l u v e  of  abrence for a period 
f rm t o  inclusive. 
This leave i s  for: (check one) (See reverse ride for 
applicable rules.)  
1 .  ( 1 mtetni ty  
2.  ( 1 Kilirary Senrice 
3. ( 1 Health Brasoor 
A .  ( 1 Eduutioaal Purposes 
5 .  ( 1 To accept other porition in  government remice 
6 .  ( ) For perroxaal remom 
Explanation: (For it- 2 througb 6.) 
I Deparnnent Bead Signature 
I I TO: c r n  WAGER 
Director of Personnel 
Hi l i t a ry  leaves of sbsenca f o r  t h e  p u r p o % u . o f  H i l i r q  Service s h a l l  be granter: 
in accordance with t h e  provis iuns  of t h e  Lavr of t he  S t a r e  of hiew York. 
(Of f ic ia l  orders must be a t tached t o  the  laave reques t . )  
IIEALTH REASONS 
Leaves of absence f o r  raasonr of personal haa l t h  s h a l l  be granted f o r  a per iod of 
t h r ee  (3) months where such laave is racomsnded by a physician designated by t h e  
City following physical  examination of t h e  amplopar and  upon t h e  w r i t t e n  
recommendation of the  persoaal  p h ~ i c i a n  of t h e  q l q m e  i f  no such physician i s  
designated by the  City. Addit ional  h a v e s  s h a l l  be .granted f o r  add i t i ona l  
periods of th ree  ( 3 )  months, rr requirmd, upon t h e  *her recommendations of 
e i r h e r  t h e  City physician o r  persanal  physician of t h e  amployae; but in no ev-r, 
s h a l l  the  ro ta1  period of such laave of abscnca axcaad one (1) year f o r  any one 
(1) i l l n e s s .  
EDUCATIONAL PURPOSES 
h a v e s  of absence f o r  educational  purposes s h a l l  be granted r o  enable an employee 
t o  arr-d any duly recognizmd aducarional  f a c i l i r y  f o r  t h e  period of at tandance 
a t  such educational f a c i l i t y  up t o  a period of one (1) year ,  i f  sucb educarion 
shall.  be deemed by the  City Hanager t o  be in t h e  be s t  interests of t h e  Ci ty .  An 
addir ional  one (1) year leave of absence may be prantad by zhe Ciry Manager a t  
the  expira t ion of the  f i r s t  par; bur in no evu r t ,  s h a l l  t h e  t o r a l  leave of 
absence f o r  educational purposes exceed two ( 2 )  consecutive years .  
TO A C C E m  OTHER LTI.0- 
Leaves of absence s h a l l  ba granted t o  employees t o  permit an employee t o  accept 
another posi t ion in p e r P m c n t  s e rv i c e ,  on e i t h e r  an e l ec t i ve ,  appoint ive ,  
provisional  or  temporary ba s i s ,  bur f o r  no o ther  purpose. Such leave of absence 
s h a l l  be granrad fo r  a period of n ine ty  (90) days. The Ci ty  Council f o r  good 
cause shown, may axtend such laaves of absence f o r  add i t iona l  n inety  (90) day 
periods , upon t he  wri t ten  request  of t he  City Manager. 
Pf RSONAL REASONS 
A leave of absence may be granted by t h e  City Manager f o r  a period of t h i r r y  (30) 
days fo r  good cause f o r  personal rmasons. Additional laavsz f o r  t h i s  purpose can 
be grunted by the  Ciry Hanager p r o v i d a  tha r  t h e  t o t a l  per iod of a l l  such leaves 
fo r  such absences s h a l l  not axcrad ninary  (90) days f o r  any one cause. 
(Above rules and regu la t ions  raken from "Chapter 
LWI-A, An Ordinance ~ e ~ u l G & ~  t h e  Granting of 
Laaves of Absence Without Pay. ") 
ATTACHMENT 2 
A TERM AGREEMENT FOR FLEXITIHE HOURS 
This agreement allows for the implementation of the flexitime hours 
specified within on a trial basis for a period of one year from execution of 
this agreement. 
The work day for office, clerical and administrative/ supervisory 
employees covered by the agreement shall consist of seven (7) hours per day 
plus one hour for lunch. These seven hours shall be in accordance with 
flexitime alternatives specified as items a-e. 
Administrative offices may be open from 7:00 a.m. to 6:00 p.m. to 
facilitate these alternatives: 
a. Employees may work from 7:00 a.m. to 3:00 p.m. with one hour for 
lunch (normally 12:OO to 1:OO). 
b. Employees may work from 8:00 a.m. to 4:00 p.m., with one hour for 
lunch (normally 12:OO to 1:OO). 
c. Employees may work from 9:00 a.m. to 5:00 p.m., with one hour for 
lunch (normally 12:OO to 1:OO). 
d. Employees may work from 10:OO a.m. to 6:00 p.m., with one hour for 
lunch (normally 12:OO to 1.:00). 
e. The department head shall make the final determination for each 
schedule with concurrence of the employees involved based on the 
efficient operation of the department. Schedule plane must be 
submitted to the City Administrator for final approval. - - 
It is further understood and agreed that should this trial produce 
unsatisfactory results, that the agreement may be cancelled out upon a thirty 
(30.) day notice to the Union and scheduling policy shall revert back to the 
original wording of Article IV, Section 1. Mherwiee, the body of this. 
agreement shall replace the first sentence of Article IV, Section 1 of the 
Contract between Local 15071 of the United Steelworkers of America and the 
City of Niagara Falls, New York. 
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GRIEVANCE REPORT - FIRST STAGE NE L 
Ir (Th~s sectmn to be fil led out by  the Aq 
11 Dote of Grievance I 
I Nature of Gievancr 
Department 
Date Grievance S u b m i d  t o  Supervisor 
EMPLOYEE SlGNArURE SUPERVISOP SIGNATURE 
lTh~s section to be f111d out by  the Sup 
Acr~on Token by lmmedlate Superv~sor 
I Dorr Aoion Token 
EMPLOYEE S IWATURE SUPERVISOR SIGNATURE 
___-___-_--__---_----- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
CITY OF NIAGARA FALLS, NEW YORK 
GRIEVANCE REPORT - SECOND STAGE N? 2 C 
1 (This section to  be  filled out by the Apgt 
Department 
Dare Grievance Submined to Depamnent Heod 
Dote of Grievance 
Statement of Grievance - Specifying Fans Relating Thereto: 
EMPLOY= SICHATUU DEPA2 IMENI HEAD SIGNATURE 
(This seaion to be fil led out by the Department 1 
Action Token by Department Heod 
EMPLOYEE SIGNATURE DEPARTMENT HEAD SIGNATUPE 
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A T T A C H M E N T  4 
June 23, 1997 
MEMORANDUM OF AGREEMENT 
-BETWEEN- 
CITY OF NIAGARA FALLS, NEW YORK 
-AND- 
U.S.W.A. LOCAL 15071 
. . . . . . . . . . . . . . . . . . . .  
The City of Niagara Falls, New York, Employer, and United 
Steelworkers of America,AFL-CIO, Local 15071, Union, have 
negotiated modifications to the existing Collective Bargaining 
Agreement which shall continue in full force and effect in all 
terms and conditions until December 31, 2000, except as modified by 
the following: 
1. Contract Term: Beginning January 1, 1996 and ending December 
31, 2000. 
2. Salaries: 1/1/98 1 1/2 % ,  1/1/99 3%, 1/1/2000 4%. 
A $ 500 payment will be made to each current bargaining unit 
employee for closure of the contract years 1996 and 1997 
when bi-weekly direct deposit begins. This payment will be added to 
the 1997 base salary effective 1/1/98. 
3. Hospitalization. Attached. 
4. Vacation Cash Conversion 
* Employee (s) who request vacation cash conversion must do so 
during the month of August ( beginning 1997 for 1998) of the 
preceding year. 
The maximum number of vacation weeks which may be converted 
into cash is two (2) provided the employee uses the same number 
of vacation weeks for which they are requesting conversion. 
Vacation Cash Conversion will.be payable during the month of July. 
If an employee converts vacation time into cash and does not 
take the equal number of week (s) off, they will not be able to 
carryover those weeks into the next year. 
5. Sick Leave Verification. 
An employee covered by the terms of this Agreement who is entitled 
to sick leave in accordance with the above sub-sections, shall be 
paid while absent from work due to illness/injury. If such 
illness/injury continues beyond three (3) working days, the City 
may in it's discretion direct the employee to verify their 
illness/injury with a statement from the attending physician. 
* An employee covered by the terms of this Agreement who is 
entitled to sick leave in accordance with the above sub-sections, 
shall be paid while absent from work due to personal illness/injury 
with a statement from the attending physician. An employee off work 
due to illness or injury for 20 consecutive work days or more may 
be required to undergo an examination by a City desisnated 
physician Is) for determining the necessity' for continuation of 
sick leave. Such examination will be limited to the particular 
ailment or injury for which the employee is claiming sick leave. In 
the event of a difference in opinion between the employee's 
physician (s) and the City's desianated physician (s), the matter 
may be referred to a third physician mutually agreed to by both 
parties. The opinion of this independent physician shall be 
binding. 
6. Holiday Pay Eligibility. 
* An employee who is absent from work the last scheduled work day 
before one of the numerated holiday (s) and/or the scheduled work 
day after a holiday, will not be eligible for holiday pay unless 
the absence was due to a death of a member of the employee's 
immediate family as defined in the Bereavement Section, Vacation, 
Personal Day, Jury Duty Sections of the Collective Bargaining 
Agreement. 
1. If the employee elects to work a scheduled holiday and fails to 
report for work he/she will not be paid holiday pay.. 
2. Not excusable absences are sick days, Worker's Compensation or 
other time off which is not one of the enumerated exceptions listed 
above. 
The Department Head may consider extenuating circumstances and 
excuse an absence on one of the scheduled work days. 
Observed/Actual holiday reference will apply to Schedule H WWTP 
& Schedule M WTP only. 
7. Schedule I - Negotiated Discipline Modifications discussions to 
continue during the term of this Agreement. 
8 . Sick Time Buy Back - Effective with the signing of this 
Agreement, the current 20 % buy back of sick time at termination of 
employment will be changed to the following: 
In an effort to encourage and reduce the use of sick time the 
following schedule will be utilized: 
1 - 9 9  days 20% 
100 - 199 days 40% 
200 over days 60% 
9. Safety Shoe Allowance Increased to $75.00 per year commencing 
1998. 
10. Tools - the City will furnish tools to the following titled 
position: Head Water Mechanic, Outside Maintenance Foreman, 
Building Inspectors, WWTP Inspectors. 
These tools are to be used to carry out their 
responsibilities and duties. The tools to be issued will be 
determined by Management. 
11. Work Relief Opportunity - Every effort will be made to schedule 
a morning and afternoon work relief opportunity provided it is not 
disruptive to the normal operation of the City. The relief may 
consist of temporary re - assignment of work or tasks. 
12. Building Inspectors Protective Clothing 
*Where deemed necessary building inspectors will be provided 
with protective clothing as determined by Management 
13. Worker's Compensation. 
* An employee who is off work seven (7) calendar days or less due 
to a work related injury/illness, and has filed for Worker's 
Compensation, reported to Occupational Health and returns to work 
on or before the seventh (7th) day may utilize five (5) sick days. 
Their sick time will be paid retroactive. 
However, if the employee remains off work eight (8) calendar days 
or more and is approved by Worker's Compensation they will receive 
Worker's Compensation Statutory pay for the first two (2) weeks. 
Beginning the third week the City will subsidize the statutory pay 
to the employees' full payroll for a period not to exceed eight (8) 
weeks. After eight (8) weeks the statutory rate will apply only. 
14. Schedule D - Grievance Procedure Section 3-Basic Standards and 
Principles - the Union agrees to meet with the Human Resources 
Department during the contract term to discuss modification of 
this issue. 
15. The City and the Union will form a Labor/Management Committee 
and meet on a regular basis. 
This Agreement is subject to the approval of the Mayor and the City 
Council and ratification by the Union. 
June 23, 1997 
C I T Y  OF NIAGARA FALLS HEALTH CARE PLAN 
EMPLOYEE INCENTIVE 
In an effort to reduce the cost of health care and share the 
savings with City employees the following program is being offered: 
The current Blue Cross/Blue Shield Traditional Plan will no longer 
be offered. The current rate of $630.00 per month per family plan 
and $280.00 per month single plan will be used as the maximum 
premium base which the City will pay at 100%. 
Employees will have the option of the following Health Plans: 
1. City Sponsored Traditional Plan 
2. City Sponsored PPO (HMO) without referral requirement. 
3. Choice Care Plan 
4. Independent Health Gold 
5. Community Blue Option 1 
6. Blue Cross Blue Shield Traditional Alternative Plan. 
A. Employees who elect either the City Sponsored Traditional Plan, 
City Sponsored PPO (HMO) Plan or Choice Care Plan will receive an 
incentive in the amount of One Thousand Dollars ( $  1000.00) 
payable in a lump sum December 15th of. each year. - This incentive::..+ 
will be pro - rated for 1997 only.This incentive will be re- 
occurring annually through the duration of the Agreement provided 
the employee remains a member in one of these health care plans. 
Employees who select Blue Cross Blue Shield Traditional are NOT 
eligible for the incentive. 
B. For Employees who select Independent Health Gold (Encompass A) 
Plan or Community Blue Option 1, the incentive for this selection 
will be $750 per year pro-rated in 1997 only. 
1. The premium base for these plans have been set at $370 per:monthdc. 
Family Plan and $130 per month Individual Plan. For each increase 
in premium of $25 above the base, the incentive of $750 will be 
reduced in $25 increments. 
C. Buy-Out- Employees who have coverage through their spouse and 
cancel health care coverage with the City will be eligible for a 
One Thousand Five Hundred Dollars ($1500) incentive payable 
December 15th of each year. For the Year 1997 the incentive will be 
Pro-Rated. 
1. This provision does not apply to spouses who are both employed 
by the City. 
2. In the event an employee requests a return to one of the City 
Health Care Plans during the calendar year, the full month(s) in 
which the employee was not participating will be charged against 
the incentive payable December 15th for that year. There will be no 
compounding of the Health Care Incentive and the Buy - Out 
Incentive. 
3. The window period for health care option selection will be 
during the month of August for the following year. 
D. New Employees - will not be eligible for the Traditional 
Alternative Blue Cross/Blue Shield Plan. 
1. New Employees are defined as individuals who are hired after the 
signing date of this Agreement. Excluded in this definition are all 
former employees who are either on lay-off status and recalled from 
lay-off or civil service preferred list, provided, they have not 
exercised their right of refusal or the recall/preferred list has 
not expired, they quit or terminated their employment regardless of 
the reason. 
New Employees - May elect to participate in one of the available 
City's Sponsored Health Care options, however, the following 
schedule will apply: 
1. The first six (6) months of employment the employee will be 
responsible for 100 % of the premium cost per month. 
2. Commencing on the seventh (7th) month of employment, the 
employee and the City will share the premium cost at the rate of 
80% by the City and 20% by the employee. This rate will remain in 
effect for the remainder of the employee's employment with the 
City. 
a. The premium cost will be deducted bi-weekly through payroll 
deductions commencing with the first pay. 
3. New Employees as defined above shall not be eligible to receive 
the incentive. 
E. This incentive program will terminate at the expiration date of 
this Agreement. 
F. The City's Sponsored Traditional Health Care Plan will feature 
the following benefits: 
Hospital 42/43 
Medical 60/61 
Medical Deductible $ 50 
Prescription Drug Rider - $ 1.00 Generic; $5 Brand Name; 
No Co - Pay for Maintenance Drugs 
Dependent Children to Age 23 
Psychiatric Care 
Ambulatory Care 
Chiropractic Maximum $500.00 
Pre Care Plus 
Out of Area Benefits 
Annual Routine Physical $10 Co - Pay 
G. Current employee(s) who elect to participate in the Blue Cross 
Blue Shield Traditional Alternative Plan may do so during the month 
of August. 
The Plan will provide the following coverage: 
Blue Cross Hospital 42/43 
Blue Cross Medical 60/61 
Major Medical $100 Deductible 
Prescription $5 Co-Pay 
Rider 8 Dependents to Age 23 
Rider 22 Ambulatory Care 
Rider 45 Cosmetic Surgery 
Rider 46 Pre-Care Plus 
Rider 48 Out-of-Area Benefit 
Riders which have either been eliminated or reduced from the Blue 
Cross Blue Shield Traditional Alternative Plan are: 
Major Medical from $ 50 to $ 100; reduced 
Prescription Co-pay from $3 to $5 reduced 
Chiropractic eliminated 
Psychiatric Care eliminated. 
The premium cost for this alternative Blue Cross Blue Shield Plan 
is $570 per month family and $256 per month individual Plans. 
The City will pay 100% of the premium to a maximum of $630 per 
month family and 280 per month individual. The employee will be 
responsible for the increase in premiums above these'caps at 100%. 
Example : 
$570/month City pays 100% 
$630/month City pays 100% 
$680/month City pays 100% up to $630 the employee is responsible 
for the difference in this case $50 out of pocket through payroll 
leduction. 
1. There will be a special window for employees who select Blue 
Cross Blue Shield Traditional Alternative Plan. This window will be 
opened for a period of thirty (30) days from the date the City 
receives notification of the rate increase from Blue Cross Blue 
Shield. 
At the close of this window, employee (s) who remain in the Blue 
Cross Blue Shield Traditional Alternative Plan will do so until the 
next August window. There will be no exceptions. 
REOPENER : 
In an effort to continually monitor the cost and the benefit levels 
of health care during the term of the Agreement, either party may 
serve the other with thirty (30) days written notice for the sole 
purpose of reopening the contract for further negotiations limited 
to health care. During such negotiations, all Articles covering 
health care benefits shall remain in effect until new terms are 
mutually agreed upon. If the parties cannot agree, the issue may be 
submitted to an independent mediator chosen by the parties in an 
attempt to reach a resolution. 
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I S T  STEP 3 2ND STEP 3 3RD STEP 
GRADE 4 ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY 
NORMAL INCREMENT .O 20062.04 11 .0231 20545.07 11.2885 21 024.64 11.5520 
WITH 5 YR. LONG. . I  20256.42 11.1299 20797.1 4 11 A270 21312.02 11.7099 





















WITH 10 YR. LONG. .2 20641.53 
WITH 15 YR. LONG. .3 21 091 .07 
WITH 20 YR. LONG. .4 21 536.06 
WITH 25 YR. LONG. .5 21951.93 










NORMAL INCREMENT .O - ~ 
WlTH 5 YR. LONG. .I 
WlTH 10 YR. LONG. .2 
WlTH 15 YR. LONG. .3 
WlTH 20 YR. LONG. .4 
WlTH 25 YR. LONG. .5 
Assessor's Data Clerk (1 260) 
ANNUAL HOURLY 














WlTH 5 YR. LONG. .I 
WlTH 10 YR. LONG. .2 
WlTH 15 YR. LONG. .3 
WlTH 20 YR. LONG. .4 
WlTH 25 YR. LONG. .5 
NONE 
GRADE 7A (35 HRSl 
NORMAL INCREMENT .O 
ANNUAL HOURLY 

















WlTH 5 YR. LONG. .I 
WlTH 10 YR. LONG. .2 
WlTH 15 YR. LONG. .3 
WlTH 20 YR. LONG. .4 
WITH 25 YR. LONG. .5 
Account Clerk (I 11 5) Cashier (1 120) 
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GRADE 11 ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY 
NORMAL INCREMENT .O 24036.92 13.2071 24581.28 13.5062 25286.90 13.8939 25920.80 14.2422 
WITH 5 YR. LONG. . I  24420.40 13.41 78 25027.91 13.7516 25672.19 14.1056 26246.04 14.4209 
WITH 10 YR. LONG. .2 24741 .08 13.5940 2541 1.39 13.9623 25988.87 14.2796 26694.12 14.6671 
WITH 15 YR. LONG. .3 25187.16 13.8391 25861.29 14.2095 26440.23 14.5276 27140.57 14.91 24 
WITH 20 YR. LONG. .4 25635.43 14.0854 26310.83 14.4565 26886.50 14.7728 27588.83 15.1587 
WITH 25 YR. LONG. .5 26091.88 14.3362 26758.91 14.7027 27333.31 15.0183 28041 -83 15.4076 
Assessor Technlcian (1 250) Asst ResearchlPlanner Consultant (1478) Senior Assessor's Data Clerk (1261) 
GRADE 12 
NORMAL INCREMENT .O 
WlTH 5 YR. LONG. .I 
WlTH 10 YR. LONG. .2 
WlTH 15 YR. LONG. .3 
WlTH 20 YR. LONG. .4 
WlTH 25 YR. LONG. .5 
Engineering Alde (2810) 
Principal Clerk (1 580) 
ANNUAL HOURLY ANNUAL HOURLY 
24646.08 13.5418 25349.87 13.9285 
25089.43 13.7854 25764.83 14.1565 
25476.18 13.9979 26055.30 14.3161 
25920.80 14.2422 26501.57 14.5613 
26370.53 14.4893 26953.47 14.8096 
26822.07 14.7374 27394.46 15.0519 
Principal Library Clerk (1575) 
Principal Stenographer (1 980) 
Rehabilitation Asst (2446) 
GRADE 13 ANNUAL HOURLY ANNUAL HOURLY 
NORMAL INCREMENT .O 25349.87 13.9285 25988.87 14.2796 
ANNUAL HOURLY ANNUAL HOURLY 
25988.87 14.2796 26566.54 14.5970 
26310.83 14.4565 27079.23 14.8787 
26758.91 14.7027 27366.43 15.0365 
27205.36 14.9480 27812.88 15.2818 
27655.45 15.1 953 28264.24 15.5298 
28103.17 15.4413 2871 2.32 15.7760 
Senior Account Clerk (1 130) 
Senior Storekeeper (1 840) 
ANNUAL HOURLY 
26694.12 14.6671 
WITH 5 YR. LONG. .I 25764.83 14.1 565 26405.29 14.5084 27079.23 14.8787 
WITH 10 YR. LONG. .2 26181.61 14.3855 26822.07 14.7374 27464.1 6 15.0902 
WITH 15 YR. LONG. .3 26624.42 14.6288 27268.15 14.9825 27908.97 15.3346 
WITH 20 YR. LONG. .4 27079.23 14.8787 27721.51 15.2316 28362.52 15.5838 








Leased Housing Counselor (2451) 
GRADE 14 ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY 
NORMAL INCREMENT .O 26055.30 14.3161 26760.73 14.7037 27505.84 15.1 131 281 36.47 15.4596 
WITH 5 YR. LONG. .I 26471.54 14.5448 27241.94 14.9681 27908.97 15.3346 28551.61 15.6877 
WITH 10 YR. LONG. .2 27011.17 14.8413 27656.90 15.1 961 28330.48 15.5662 28974.58 15.9201 
WITH 15 YR. LONG. .3 27464.1 6 15.0902 28103.17 15.441 3 28782.03 15.8143 2941 6.30 16.1 628 
WITH 20 YR. LONG. .4 27908.97 15.3346 28551.61 15.6877 29225.38 16.0579 29867.47 16.4107 
WITH 25 YR. LONG. .5 28362.52 15.5838 29002.97 15.9357 29676.74 16.3059 30314.28 16.6562 
Information Proc Speclallst-1 (1 160) Library Spec - DisplComm (9221) Library Spec - Local History (9219) 
Survey Instrument Tech (2825) 
I S T  STEP 3 ZND STEP 2 3RD STEP 3 4TH STEP 
GRADE 15A (35 HRS) ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY 
NORMAL INCREMENT .O 26822.07 14.7374 27497.65 15.1 086 28202.90 15.4961 28903.06 15.8808 
WITH 5 YR. LONG. . l  27241.94 14.9681 27908.97 15.3346 28649.35 15.741 4 29416.30 16.1628 
WITH 10 YR. LONG. .2 27655.45 15.1953 28395.28 15.601 8 29032.64 15.9520 29804.32 16.3760 
WITH 15 YR. LONG. .3 28103.17 15.4413 28836.81 15.8444 29482.54 16.1 992 30247.85 16.61 97 
WITH 20 YR. LONG. .4 28551.61 15.6877 29291.44 16.0942 29934.09 16.4473 30700.67 16.8685 
WITH 25 YR. LONG. .5 29002.97 15.9357 29742.99 16.3423 30380.17 16.6924 31 148.94 17.1 148 
Computer Programmer (1 152) 
Junior Drafter (2842) 
Housing Quality Specialist (2443) Meter Technician (4640) 
Industrial Waste Inspector (5557) 
GRADE 1 5 8  (40 HRSJ ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY 
NORMAL INCREMENT .O 26822.22 12.8953 27497.60 13.2200 28203.34 13.5593 28903.26 13.8958 
WITH 5 YR. LONG. .I 27242.18 13.0972 27909.23 13.4179 28649.50 13.7738 2941 6.40 14.1 425 
WITH 10 YR. LONG. .2 27655.26 13.2958 28395.74 13.651 8 29032.64 13.9580 29804.74 14.3292 
WITH 15 YR. LONG. .3 28103.50 13.5113 28836.91 13.8639 29482.96 14.1745 30247.78 14.5422 
WITH 20 YR. LONG. .4 28551.54 13.7267 29291.81 14.0826 29934.32 14.3915 30700.59 14.7599 
WITH 25 YR. LONG. .5 29002.90 13.9437 29743.17 14.2996 30380.69 14.6061 31 148.62 14.9753 
Laboratory Assistant (2235) 
GRADE 16A 135 HRS] ANNUAL HOURLY 





WITH 5 YR. LONG. .I 27975.58 15.371 2 2871 2.32 15.7760 29482.54 16.1 992 
WITH 10 YR. LONG. .2 28487.55 15.6525 29225.38 16.0579 29961.93 16.4626 
WITH 15 YR. LONG. .3 28938.18 15.9001 29676.74 16.3059 30415.48 16.71 18 
WITH 20 YR. LONG. .4 29386.27 16.1463 301 21.55 16.5503 30858.28 16.9551 
WITH 25 YR. LONG. .5 29829.44 16.3898 30572.91 16.7983 31306.73 17.2015 
Computer User Support Coord. (1 159) Engineering Systems Aide (2820) 
GRADE 1 6 8  140 HRS) ANNUAL HOURLY 





WITH 5 YR. LONG. .I 27975.79 13.4499 2871 2.74 13.8042 29482.96 14.1 745 
WITH 10 YR. LONG. .2 28487.26 13.6958 29225.25 14.0506 29962.61 14.4051 
WITH 15 YR. LONG. .3 28938.42 13.91 27 29676.82 14.2677 3041 5.42 14.6228 
WITH 20 YR. LONG. .4 29386.45 14.1281 30121.73 14.4816 30858.46 14.8358 





Auto Mechanic (5930) 
GRADE i7A (35 HRS) ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY 
NORMAL INCREMENT .O 291 30.56 16.0058 29961.93 16.4626 30700.67 16.8685 31 532.05 17.3253 
WITH 5 YR. LONG. .I 2961 1.76 16.2702 30443.50 16.7272 31213.73 17.1504 32045.29 17.6073 
WITH 10 YR. LONG. .2 30189.43 16.5876 30924.71 16.9916 31689.66 17.41 19 32524.86 17.8708 
WITH 15 YR. LONG. .3 30634.24 16.8320 31366.06 17.2341 32138.11 17.6583 32974.58 18.1 179 
WITH 20 YR. LONG. .4 31 084.33 17.0793 31 824.34 17.4859 32587.83 17.9054 33419.39 18.3623 
WITH 25 YR. LONG. .5 31 532.05 17.3253 32267.51 17.7294 33039.19 18.1534 33869.29 18.6095 
Admin Asst - Assessor (1 554) 
Computer Services Librarian (9223) 
Environmental AssUGlS Coord (2460) 
Librarian 1 (9217) 
Principal Account Clerk (1 137) Sec to  Supt of Police (1427) 
Principal Storekeeper (1841) Senior Computer Programmer (1 153) 
Real Property Appraiser (1 225) Senior Housing Counselor/ 
RecordslAsset Control Officer (1 557) Training Coord (2469) 
GRADE 178 (40 HRS) ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY 
NORMAL INCREMENT .O 29131.02 14.0053 29962.61 14.4051 30700.59 14.7599 31 532.18 15.1597 
WITH 5 YR. LONG. .l 29612.13 14.2366 30443.71 14.6364 31213.73 15.0066 32045.31 15.4064 
WITH 10 YR. LONG. .2 30189.54 14.5142 30924.82 14.8677 31690.05 15.2356 32524.75 15.6369 
WITH 15 YR. LONG. .3 30634.66 14.7282 31366.19 15.0799 321 38.29 15.451 1 32974.66 15.8532 
WITH 20 YR. LONG. .4 31084.35 14.9444 31824.62 15.3003 32587.78 15.6672 33419.57 16.0671 
WITH 25 YR. LONG. .5 31532.18 15.1597 32267.66 15.5133 33039.14 15.8842 33869.26 16.2833 
Asst Foreman-Bldg 8 Grounds (541 9) Asst Foreman-Sts 8 Sanit (5416) Traffic Signals Technician (2835) 
GRADE 18A (35 HRSl ANNUAL HOURLY 







WITH 5 YR. LONG. .l 31371.34 17.2370 32201.26 17.6930 33102.34 18.1881 33932.08 18.6440 
WITH 10 YR. LONG. .2 31824.34 17.4859 32650.80 17.9400 33583.73 18.4526 34483.1 8 18.9468 
WITH 15 YR. LONG. .3 32269.15 17.7303 33102.34 18.1881 34032.00 18.6989 34929.44 19.1 920 
WITH 20 YR. LONG. .4 32732.34 17.9848 33545.33 18.431 5 34479.72 18.9449 35376.07 19.4374 
WITH 25 YR. LONG. .5 33165.68 18.2229 33997.05 18.6797 34929.44 19.1 920 35819.42 19.6810 
Admin Asst - Community Dev (2467) 
Auditor 1 (1193) 
BuildinglHousing lnspector (4220) 
Clean Neighborhood lnspector (4620) 
GRADE 186 (40 HRSl ANNUAL HOURLY 
NORMAL INCREMENT .O 30795.44 14.8055 
Compliance Offllndus Waste lnsp (5558) Loan Technician (2445) 
Engineering Techniclan 11 (2840) Senior lndust Waste Inspector (5556) 
Lsd  Hsg Spec Prog Coord (2449) Senior Meter Techniclan (4645) 







WITH 5 YR. LONG. .I 31371.39 15.0824 32201.52 15.4815 33102.58 15.9147 33932.08 16.3135 
WITH 10 YR. LONG. .2 31824.62 15.3003 32651.01 15.6976 33583.47 16.1459 34483.28 16.5785 
WITH 15 YR. LONG. .3 32269.12 15.5140 33102.58 15.9147 34031.92 16.3615 34929.65 16.7931 
WITH 20 YR. LONG. .4 32732.75 15.7369 33545.62 16.1277 34480.16 16.5770 35375.81 17.0076 
WITH 25 YR. LONG. .5 331 65.1 8 15.9448 33996.98 16.3447 34929.65 16.7931 35819.47 17.2209 
Laboratory Technician (2240) Senior Auto Mechanic (5407) 
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NORMAL INCREMENT 
WlTH 5 YR. LONG. .I 
WlTH 10 YR. LONG. .2 
WlTH 15 YR. LONG. .3 
WlTH 20 YR. LONG. .4 
WlTH 25 YR. LONG. .5 
ANNUAL HOURLY 




39762.63 21 .a476 
ANNUAL HOURLY 
40790.02 22.41 21 
Chief BuildinglHousinq lnsp (4215) Constr Plan Review SpeclZoning Officer (4222) Rehabilitation Supervisor (2436) 
Chief ~ons t r& t i on  Inspector (4470) 
GRADE 21B (40 HRS) ANNUAL HOURLY 





WITH 5 YR. LONG. .I 38320.67 18.4234 3941 4.54 18.9493 40463.28 
WITH 10 YR. LONG. .2 38966.30 18.7338 40021.70 19.2412 41108.91 
WITH 15 YR. LONG. .3 39414.54 18.9493 40463.28 19.4535 41555.07 
WITH 20 YR. LONG. .4 39862.37 19.1646 40918.18 19.6722 42008.1 0 
WITH 25 YR. LONG. .5 40313.94 19.381 7 41 366.21 19.8876 42459.87 
Forester (7210) 
Greenskeeper (7660) 
GRADE 22A (35 HRS) 
NORMAL INCREMENT 
WlTH 5 YR. LONG. .I 
WlTH 10 YR. LONG. .2 
WlTH 15 YR. LONG. .3 
WlTH 20 YR. LONG. .4 
WlTH 25 YR. LONG. .5 
Billing Supervisor (1 138) 
Civil Engineer (2630) 
Head Mechanic - Utilities (5411) 
Senior Instrument Tech (5954) 
Shift Operation Supervisor (5565) 
ANNUAL HOURLY ANNUAL HOURLY 
.O 4021 2.54 22.0948 41 366.05 22.7286 
40852.99 22.4467 421 32.82 23.1499 
41 687.83 22.9054 42747.07 23.4874 
421 32.82 23.1499 43190.06 23.7308 
42586.18 23.3990 43639.96 23.9780 
43028.99 23.6423 44087.86 24.2241 
GRADE 2 2 8  (40 HRS) ANNUAL HOURLY 
NORMAL INCREMENT .O 40212.64 19.3330 
Senior Auditor (1 145) 
Senior Planner (2440) 
ANNUAL HOURLY 
41 366.21 19.8876 
HOURLY ANNUAL HOURLY 
19.1167 40790.26 19.6107 
19.4535 41429.44 19.9180 
19.7639 421 33.10 20.2563 
19.9784 42586.1 3 20.4741 
20.1 962 43032.29 20.6886 
20.41 34 43482.19 20.9049 
Supervisor of Maint - WWTP (5403) 
Supervisor of Meter Maint (5460) 
Supt - Heating, A.C. 8 Refrig. (5471) 
ANNUAL HOURLY ANNUAL HOURLY 
42517.75 23.3614 43576.62 23.9432 
43259.94 23.7692 44346.85 24.3664 
43926.97 24.1 357 45082.1 3 24.7704 
44379.97 24.3846 45528.57 25.01 57 
44821.32 24.6271 45981.57 25.2646 
45273.05 24.8753 46424.92 25.5082 
Traffic Engineering Planner (2635) 
ANNUAL HOURLY 
42517.90 20.441 3 
WITH 5 YR. LONG. .I 40853.28 19.6410 42133.10 20.2563 43260.05 20.7981 
WITH 10 YR. LONG. .2 41688.19 20.0424 42747.54 20.551 7 43926.90 21.1 187 
WITH 15 YR. LONG. .3 421 33.1 0 20.2563 431 89.95 20.7644 44380.34 21.3367 
WITH 20 YR. LONG. .4 42586.1 3 20.4741 43639.86 20.9807 44821.71 21 S489 




45082.1 3 21.6741 
45528.70 21.8888 
45981.73 22.1 066 
46425.18 22.3198 
Supervisor-Plumbing, Heating, AIC (5473) Supervisor-Sewer Constr IL Maint (5466) 
NORMAL INCREMENT .O 
WITH 5 YR. LONG. .I 43322.92 23.8038 44731.96 24.5780 
WITH 10 YR. LONG. .2 441 55.93 24.261 5 45400.81 24.9455 
WITH 15 YR. LONG. .3 44604.38 24.5079 45852.17 25.1935 
WITH 20 YR. LONG. .4 45049.00 24.7522 46298.43 25.4387 
WITH 25 YR. LONG. .5 45500.55 25.0003 46746.88 25.6851 
Chemist - Environmental (2269) Economic Dev Professional (2456) 
Chief of Admrrech Support WWTP (1420) Industrial Monitor Coord (2220) 
Civil Engineer 11 (2665) 
GRADE 238  (40 HRS) ANNUAL HOURLY 
NORMAL INCREMENT .O 42618.99 20.4899 
ANNUAL HOURLY 
43865.95 21.0894 
WlTH 15 YR. LONG. .3 
WlTH 20 YR. LONG. .4 
WlTH 25 YR. LONG. .5 
WITH 5 YR. LONG. .l 43322.86 20.8283 44732.06 21 SO58 
WITH 10 YR. LONG. ,2 441 55.90 21 .2288 45400.99 21 .a274 
44604.14 21.4443 45852.14 22.0443 
45049.06 21.6582 46298.93 22.2591 
45500.42 21.8752 46746.54 22.4743 
Chief Electrical lnspector (4270 
GRADE 24A (35 HRS) 
NORMAL INCREMENT .O 
WlTH 5 YR. LONG. .l 
WlTH 10 YR. LONG. .2 
WlTH 15 YR. LONG. .3 
WlTH 20 YR. LONG. .4 
WlTH 25 YR. LONG. .5 
'1 Chief Plumbing Inspector (4280) 
ANNUAL HOURLY ANNUAL HOURLY 
45077.03 24.7676 4681 5.68 25.7229 
45946.81 25.2455 47741.51 26.2316 
46831.51 25.7316 48638.59 26.7245 
47734.23 26.2276 49578.07 27.2407 
48655.52 26.7338 50540.85 27.7697 
49595.00 27.2500 51518.38 28.3068 
Chief of Maintenance - Water (5408) Civil Engineer 111 (2666) 
Chief Operator - WWTP (5405) 
Chief Operator - Water (5402) 
GRADE 248 (40 HRS) ANNUAL HOURLY 
NORMAL INCREMENT .O 45077.14 21.671 7 
Project Administrator (2447) 
Project Manager (2640) 
ANNUAL HOURLY 




€ng l~ompute r  systems Manager (2625) 
Plant Engineer - WWTP (2611) 
ANNUAL HOURLY ANNUAL HOURLY 
48620.39 26.71 45 50850.98 27.9401 
49564.97 27.2335 51836.88 28.4818 
50517.56 27.7569 52843.1 5 29.0347 
51495.08 28.2940 53866.90 29.5972 
52495.90 28.8439 54909.22 30.1699 
5351 5.46 29.4041 55979.92 30.7582 





WITH 5 YR. LONG. . l  45946.99 22.0899 47741.41 22.9526 49565.1 5 23.8294 
WITH 10 YR. LONG. .2 46831.41 22.5151 48638.72 23.3840 50517.58 24.2873 
WITH 15 YR. LONG. .3 47734.34 22.9492 49578.26 23.8357 51495.1 8 24.7573 
WITH 20 YR. LONG. .4 48655.57 23.3921 50540.88 24.2985 52495.87 25.2384 





EFFECTIVE 1/1/99 - 12/31/99 
I S T  STEP 3 2ND STEP a 3RD STEP =J. 
GRADE 1 ANNUAL HOURLY 





WITH 5 YR. LONG. . I  18291.00 10.0500 18785.13 10.3215 19147.31 10.5205 
WITH 10 YR. LONG. .2 18520.14 10.1759 18911.98 10.3912 19378.27 10.6474 
WITH 15 YR. LONG. .3 18979.69 10.4284 19378.27 10.6474 19836.18 10.8990 
WITH 20 YR. LONG. .4 19446.70 10.6850 19836.18 10.8990 20301.55 11.1547 
WITH 25 YR. LONG. .5 19906.61 10.9377 20301.55 11.1 547 20735.62 11.3932 
NONE 
GRADE 2 ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY 
NORMAL INCREMENT .O 18850.29 10.3573 1931 1.29 10.6106 19648.36 10.7958 
WITH 5 YR. LONG. . I  19147.31 10.5205 19542.80 10.7378 19872.40 10.9189 
WITH 10 YR. LONG. .2 19378.27 10.6474 19771.75 10.8636 20232.94 11.1170 
WITH 15 YR. LONG. .3 19836.18 10.8990 20232.94 11.1170 20696.49 11.3717 
WITH 20 YR. LONG. .4 20301.55 11.1 547 20696.49 11.3717 21 161.50 11.6272 
WITH 25 YR. LONG. .5 20764.93 11 A093 21161.50 11.6272 21617.96 11.8780 
NONE 
GRADE 3 ANNUAL 
NORMAL INCREMENT .O 19645.08 
~ ~ 
WITH 5 YR. LONG. .I 19939.19 
WITH 10 YR. LONG. .2 20301.55 
WITH 15 YR. LONG. .3 20764.93 
WITH 20 YR. LONG. .4 21224.66 
WITH 25 YR. LONG. .5 21 682.75 
Clerk (1550) 
Data Clerk I (1 259) 
Financial Jr. Account Clerk (1 114) 
HOURLY ANNUAL HOURLY 
10.7940 20178.70 11.0872 
10.9556 20467.36 11 .2458 
11.1547 20730.71 11 .3905 
11.4093 21 188.80 11.6422 
11.6619 21655.45 11.8986 
11.9136 221 20.46 12.1541 
Junior Account Clerk (1 11 2) 
Library Clerk - FT (9230) 
Senior Services Aide (1 309) 





20404.02 11.21 10 
20663.92 11.3538 
211 32.38 11.61 12  
21592.12 11.8638 
22051.85 12.1 164 
ANNUAL HOURLY ANNUAL HOURLY 
20663.92 11.3538 21 094.71 11 S 9 0 5  
20864.1 2 11.4638 21327.12 11.7182 
21 161.50 11 A272 21655.45 11.8986 
21627.97 11.8835 22120.46 12.1 541 
22086.43 12.1 354 22583.65 12.4086 
22547.80 12.3889 23043.57 12.6613 
Typist (1910) 
USWA Local 9434 111199 - 17/31/99 
IST  STEP 5 2ND STEP 3RD STEP 9 4TH STEP 
GRADE 4 
NORMAL INCREMENT 
WITH 5 YR. LONG. . l  
WlTH 10 YR. LONG. .2 
WlTH 15 YR. LONG. .3 
WITH 20 YR. LONG. .4 
WlTH 25 YR. LONG. .5 
Leased Housing Intake 
GRADE 5 
NORMAL INCREMENT 
WlTH 5 YR. LONG. . l  
WlTH 10 YR. LONG. .2 
WlTH 15 YR. LONG. .3 
WlTH 20 YR. LONG. .4 
WlTH 25 YR. LONG. .5 
ANNUAL HOURLY ANNUAL HOURLY 
.O 20663.92 11.3538 21161.50 11.6272 
20864.12 11.4638 21421.04 11.7698 
21260.69 11.6817 21723.88 11.9362 
21723.88 11.9362 22182.16 12.1880 
22182.16 12.1880 22646.81 12.4433 
22610.41 12.4233 23105.08 12.6951 
Tech (2453) Stenographer (1920) 
ANNUAL HOURLY 
.O 21161.50 11.6272 
ANNUAL HOURLY 











22120.46 12.1 541 
ANNUAL HOURLY 
22583.65 12.4086 
Assessor's Data Clerk (1260) 
GRADE 6 ANNUAL HOURLY ANNUAL HOURLY 
NORMAL INCREMENT .O 21723.88 11.9362 22180.52 12.1871 
WITH 5 YR. LONG. . I  22019.63 12.0987 22511.94 12.3692 
WITH 10 YR. LONG. .2 22381.81 12.2977 22875.94 12.5692 
WITH 15 YR. LONG. .3 22847.01 12.5533 23340.77 12.8246 
WITH 20 YR. LONG. .4 23308.56 12.8069 23799.23 13.0765 
WITH 25 YR. LONG. .5 23768.29 13.0595 24258.78 13.3290 
NONE 
GRADE 7A (35 HRSl ANNUAL HOURLY ANNUAL HOURLY 
NORMAL INCREMENT .O 22250.23 12.2254 22744.54 12.4970 
WITH 5 Y R. LONG. .l 22583.65 12.4086 23105.08 12.6951 
WITH 10 YR. LONG. .2 22975.13 12.6237 23534.24 12.9309 
WITH 15 YR. LONG. .3 23438.51 12.8783 23997.25 13.1853 
WITH 20 YR. LONG. .4 23900.06 13.1319 24460.62 13.4399 
WITH 25 YR. LONG. .5 24383.63 13.3976 24920.71 13.6927 
Account Clerk (1 11 5) Cashier (1 120) 
ANNUAL HOURLY 
22674.29 12.4584 


























GRADE 7 8  (40 HRS) ANNUAL HOURLY 
NORMAL INCREMENT .O 22250.38 10.6973 
WITH 5 YR. LONG. .l 22583.81 10.8576 
WITH 10 YR. LONG. .2 22975.26 11.0458 
WITH 15 YR. LONG. .3 23438.48 11.2685 
WITH 20 YR. LONG. .4 23900.24 11.4905 







Complaint Report Technician (8285) 
GRADE 8 ANNUAL HOURLY 
NORMAL INCREMENT .O 22879.58 12.5712 
WITH 5 YR. LONG. .l 23204.09 12.7495 
WITH 10 YR. LONG. .2 23534.24 12.9309 
WITH 15 YR. LONG. .3 23997.25 13.1853 
WITH 20 YR. LONG. .4 24460.62 13.4399 












GRADE 9 ANNUAL HOURLY ANNUAL HOURLY 
NORMAL INCREMENT .O 23534.24 12.9309 24168.51 13.2794 
WITH 5 YR. LONG. . I  23900.06 13.1319 24460.62 13.4399 
WITH 10 YR. LONG. .2 24230.02 13.3132 24823.34 13.6392 
WITH 15 YR. LONG. .3 24691.76 13.5669 25286.35 13.8936 
WITH 20 YR. LONG. .4 25156.40 13.8222 25751.18 14.1490 
WITH 25 YR. LONG. .5 25734.07 14.1396 26209.46 14.4008 
Computer Operator (1 155) 
GRADE 10 ANNUAL HOURLY 







WITH 5 YR. LONG. . I  24460.62 13.4399 25086.70 13.7839 
WITH 10 YR. LONG. .2 24920.71 13.6927 25385.54 13.9481 
WITH 15 YR. LONG. .3 25385.54 13.9481 25842.18 14.1990 
WITH 20 YR. LONG. .4 25842.18 14.1990 26308.65 14.4553 
WITH 25 YR. LONG. .5 26308.65 14.4553 26768.56 14.7080 
Assoc. Leased Housing Counselor (2452) Senior Clerk (1570) 
Automotive Storekeeper (1845) Senior Library Clerk (1560) 
Senior Stenographer (1940) 
Storekeeper (1820) 
u n ~ u t  11 ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY 
NORMAL INCREMENT .O 24758.01 13.6033 2531 8.75 13.91 14 26045.47 14.31 07 26698.49 14.6695 
WITH 5 YR. LONG. . I  251 52.95 13.8203 25778.66 14.1 641 26442.42 14.5288 27033.37 14.8535 
WITH 10 YR. LONG. .2 25483.28 14.0018 26173.78 14.3812 26768.56 14.7080 27494.92 15.1071 
WITH 15 YR. LONG. .3 25942.83 14.2543 26637.16 14.6358 27233.39 14.9634 27954.84 15.3598 
WITH 20 YR. LONG. .4 26404.56 14.5080 27100.16 14.8902 27693.12 15.2160 28416.57 15.6135 
WITH 25 YR. LONG. .5 26874.67 14.7663 27561.72 15.1438 28153.22 15.4688 28883.04 15.8698 
Assessor Technician (1 250) Asst Researchiplanner Consultant (1478) Senior Assessor's Data Clerk (1261) 
GRADE 12 ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY 
NORMAL INCREMENT .O 25385.54 13.9481 261 10.45 14.3464 26768.56 14.7080 27363.52 15.0349 
WITH 5 YR. LONG. .l 25842.18 14.1990 26537.78 14.5812 27100.16 14.8902 27891.68 15.3251 
WITH 10 YR. LONG. .2 26240.40 14.4178 26836.99 14.7456 27561.72 15.1438 281 87.43 15.4876 
WITH 15 YR. LONG. .3 26698.49 14.6695 27296.54 14.9981 28021.45 15.3964 28647.35 15.7403 
WITH 20 YR. LONG. .4 27161.68 14.9240 27762.10 15.2539 28485.18 15.6512 291 12.17 15.9957 
WITH 25 YR. LONG. .5 27626.69 15.1795 28216.37 15.5035 28946.1 9 15.9045 29573.73 16.2493 
Engineering Aide (2810) 
Principal Clerk (1580) 
Principal Library Clerk (1575) 
Principal Stenographer (1980) 
Rehabilitation Asst (2446) 
Senior Account Clerk (1 130) 
Senior Storekeeper (1 840) 
GRADE 13 ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY 
NORMAL INCREMENT .O 26110.45 14.3464 26768.56 14.7080 27494.92 15.1 071 281 24.1 0 15.4528 
WITH 5 YR. LONG. .I 26537.78 14.581 2 27197.53 14.9437 27891.68 15.3251 28553.07 15.6885 
WITH 10 YR. LONG. .2 26967.12 14.8171 27626.69 15.1795 28288.08 15.5429 28980.59 15.9234 
WITH 15 YR. LONG. .3 . 27423.21 15.0677 28086.24 15.4320 28746.17 15.7946 29443.78 16.1 779 
WITH 20 YR. LONG. .4 27891.68 15.3251 28553.07 15.6885 29213.37 16.0513 29903.69 16.4306 
WITH 25 YR. LONG. .5 28353.05 15.5786 2901 2.80 15.941 1 29671 . l o  16.3028 30367.06 16.6852 
Leased Housing Counselor (2451) 
GRADE 14 ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY 
NORMAL INCREMENT .O 26836.99 14.7456 27563.54 15.1 448 28331.03 15.5665 28980.59 15.9234 
WITH 5 YR. LONG. . l  27265.60 14.9811 28059.1 2 15.4171 28746.17 15.7946 29408.1 1 16.1583 
WITH 10 YR. LONG. .2 27821.43 15.2865 28486.64 15.6520 29180.42 16.0332 29843.81 16.3977 
WITH 15 YR. LONG. .3 28288.08 15.5429 28946.19 15.9045 29645.43 16.2887 30298.81 16.6477 
WITH 20 YR. LONG. .4 28746.17 15.7946 29408.1 1 16.1583 30102.07 16.5396 30763.46 16.9030 
WITH 25 YR. LONG. .5 29213.37 16.0513 29873.1 2 16.41 38 30567.08 16.7951 31 223.74 17.1 559 
Information Proc Specialist-1 (1 160) Library Spec - DisplComm (9221) Library Spec - Local History (9219) 
Survey Instrument Tech (2825) 
GRADE 15A (35 HRS) ANNUAL HOURLY 
NORMAL INCREMENT .O 27626.69 15.1795 
ANNUAL HOURLY 
28322.66 15.561 9 
WITH 5 YR. LONG. . I  28059.12 15.4171 28746.1 7 15.7946 
WITH 10 YR. LONG. .2 28485.18 15.6512 '29247.22 ' 16.0699 
WITH 15 YR. LONG. .3 28946.19 15.9045 29701.85 16.3197 
WITH 20 YR. LONG. .4 29408.1 1 16.1583 30170.14 16.5770 
WITH 25 YR. LONG. .5 29873.1 2 16.41 38 30635.33 16.8326 
Computer Programmer (1 152) 
Junior Drafter (2842) 
Housing Quality Specialist (2443) 
Industrial Waste Inspector (5557) 
GRADE 1 5 8  (40 HRS) ANNUAL HOURLY ANNUAL HOURLY 
NORMAL INCREMENT .O 27626.98 13.2822 28322.53 13.6166 
WITH 5 YR. LONG. .I 28059.41 13.4901 28746.43 13.8204 
WITH 10 YR. LONG. .2 28484.98 13.6947 29247.71 14.061 4 
WITH 15 YR. LONG. .3 28946.53 13.9166 29701.98 14.2798 
WITH 20 YR. LONG. .4 29408.08 14.1385 30170.61 14.5051 
WITH 25 YR. LONG. .5 29872.96 14.3620 30635.49 14.7286 
Laboratory Assistant (2235) 
GRADE 16A (35 HRS) ANNUAL HOURLY 
NORMAL INCREMENT .O 28418.21 15.6144 
ANNUAL HOURLY 





Meter Technician (4640) 
ANNUAL HOURLY ANNUAL HOURLY 
29049.49 13.9661 29770.42 14.31 27 
29508.96 14.1870 30298.94 14.5668 
29903.54 14.3767 30698.93 14.7591 
30367.38 14.5997 31 155.28 14.9785 
30832.26 14.8232 31621.62 15.2027 
31 292.1 4 15.0443 32083.1 7 15.4246 
ANNUAL HOURLY 
29903.69 16.4306 
WITH 5 YR. LONG. .I 28814.79 15.8323 29573.73 16.2493 30367.06 16.6852 
WITH 10 YR. LONG. .2 29342.22 16.1221 30102.07 16.5396 30860.83 16.9565 
WITH 15 YR. LONG. .3 29806.32 16.3771 30567.08 16.7951 31 328.02 17.21 32 
WITH 20 YR. LONG. .4 30267.87 16.6307 31025.18 17.0468 31 784.1 2 17.4638 
WITH 25 YR. LONG. .5 30724.33 16.8815 31490.00 17.3022 32245.85 17.71 75 
Computer User Support Coord. ( I  159) Engineering Systems Aide (2820) 
GRADE 1 6 8  (40 HRS) ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY 
NORMAL INCREMENT .O 28418.21 13.6626 29180.94 14.0293 29903.54 14.3767 
WITH 5 YR. LONG. . I  28815.07 13.8534 29574.06 14.21 83 30367.38 14.5997 
WITH 10 YR. LONG. .2 29341.94 14.1 067 30101.97 14.4721 30861.58 14.8373 
WITH 15 YR. LONG. .3 29806.61 14.3301 30567.06 14.6957 31327.92 15.0615 
WITH 20 YR. LONG. .4 30267.95 14.5519 31025.28 14.9160 31 784.27 15.2809 





31 223.50 15.01 13 
31 621.62 15.2027 
32083.1 7 15.4246 
32548.46 15.6483 
33006.69 15.8686 
Auto Mechanic (5930) 
. . 
IJSWA I nral 9 A l A  1111(1(1 - 1 7 / 7 1 / Q Q  
GRADE 17A (35 HRS) ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY 
NORMAL INCREMENT .O 30004.52 16.4860 30860.83 16.9565 31621.77 17.3746 32478.08 17.8451 
WITH 5 YR. LONG. .I 30500.1 1 16.7583 31 356.78 17.2290 32150.12 17.6649 33006.61 18.1 355 
WITH 10 YR. LONG. .Z 31095.06 17.0852 31852.37 17.5013 32640.43 17.9343 33500.56 18.4069 
WITH 15 YR. LONG. .3 31553.34 17.3370 32307.00 17.751 1 33102.16 18.1880 33963.75 18.6614 
WITH 20 YR. LONG. .4 32016.89 17.5917 32779.1 1 18.0105 33565.53 18.4426 34422.02 18.91 32 
WITH 25 YR. LONG. .5 32478.08 17.8451 33235.57 18.261 3 34030.36 18.6980 34885.40 19.1678 
Admin Asst - Assessor (1554) Principal Account Clerk (1 137) Sec to Supt of Police (1427) 
Computer Services Librarian (9223) Principal Storekeeper (1 841) Senior Computer Programmer (1 153) 
Environmental AsstlGlS Coord (2460) Real Property Appraiser (1225) Senior Housing Counselor/ 
Librarian l(9217) RecordslAsset Control Officer (1 557) Training Coordinator (2469) 
GRADE 17B (40 HRS) ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY 
NORMAL INCREMENT .O 30005.04 14.4255 30861.58 14.8373 31 621.62 15.2027 32478.16 15.6145 
WITH 5 YR. LONG. .I 30500.50 14.6637 31357.04 15.0755 321 50.14 15.4568 33006.69 15.8686 
WITH 10 YR. LONG. .2 31095.17 14.9496 31852.50 15.31 37 32640.82 15.6927 33500.48 16.1060 
WITH 15 YR. LONG. .3 31 553.60 15.1 700 32307.18 15.5323 33102.37 15.9146 33963.90 16.3288 
WITH 20 YR. LONG. .4 32016.82 15.3927 32779.34 15.7593 33565.38 16.1372 34422.1 3 16.5491 
WITH 25 YR. LONG. .5 32478.16 15.6145 33235.70 15.9787 34030.26 16.3607 34885.34 16.771 8 
Asst Foreman-Bldg 8 Grounds (541 9) Asst Foreman-Sts & Sanit (5416) Traffic Signals Technician (2835) 
GRADE 18A 135 HRS) ANNUAL HOURLY 







WITH 5 YR. LONG. .I 3231 2.46 17.7541 331 67.32 18.2238 34095.33 18.7337 34950.01 19.2033 
WITH 10 YR. LONG. .2 32779.1 1 18.0105 33630.32 18.4782 34591.28 19.0062 35517.66 19.5152 
WITH 15 YR. LONG. .3 33237.20 18.2622 34095.33 18.7337 35053.02 19.2599 35977.40 19.7678 
WITH 20 YR. LONG. .4 33714.23 18.5243 34551.61 18.9844 35514.02 19.5132 36437.31 20.0205 
WITH 25 YR. LONG. .5 34160.67 18.7696 3501 6.98 19.2401 35977.40 19.7678 36893.95 20.2714 
Auditor 1 (1 193) Compliance Offllndus Waste insp (5558) Loan Technician (2445) 
Admin Asst - Community Dev (2467) Engineering Techniclan 11 (2840) Senior lndust Waste Inspector (5556) 
BuildinglHouslng Inspector (4220) Lsd Hsg Spec Prog Coord (2449) Senior Meter Technician (4645) 
Clean Neighborhood Inspector (4620) Librarian 11 (921 0) 
GRADE 18B (40 HRS) ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY 
NORMALINCREMENT .O 31719.38 15.2497 32577.38 15.6622 33500.48 16.1060 34360.77 16.5196 
WITH 5 YR. LONG. . I  32312.59 15.5349 33167.47 15.9459 34095.57 16.3921 34950.03 16.8029 
WITH 10 YR. LONG. .2 32779.34 15.7593 33630.48 16.1685 34591.02 16.6303 3551 7.87 17.0759 
WITH 15 YR. LONG. .3 33237.1 5 15.9794 34095.57 16.3921 35052.78 16.8523 35977.55 17.2969 
WITH 20 YR. LONG. .4 33714.72 16.2090 34551.92 16.61 15 3551 4.54 17.0743 36437.02 17.5178 
WITH 25 YR. LONG. .5 34160.05 16.4231 35016.80 16.8350 35977.55 17.2969 36894.00 17.7375 
Laboratory Technician (2240) Senior Auto Mechanic (5407) 
NUKMAL INCREMENT .O 33500.56 18.4069 
WITH 5 YR. LONG. . l  34095.33 18.7337 
WITH 10 YR. LONG. .2 34688.65 19.0597 
WITH 15 YR. LONG. .3 35152.03 19.3143 
WITH 20 YR. LONG. .4 3561 1.58 19.5668 
WITH 25 YR. LONG. .5 36074.95 19.8214 
Business Manager - Conv Center (1491) 
Engineering Systems Tech (2245) 
Librarian 111 (9205) 
GRADE 1 9 8  (40 HRS) ANNUAL HOURLY 
NORMAL INCREMENT .O 33500.48 16.1060 
Planning Resource Coord (1423) Senior Draftsman (2845) 
Programmer Analyst (1158) Senior Eng Aide-WTP 8 WWTP (2832) 




35446.1 1 17.0414 
ANNUAL HOURLY 
36374.21 17.4876 
WITH 5 YR. LONG. . I  34095.36 16.3920 35016.80 16.8350 36075.10 17.3438 36998.21 17.7876 
WITH 10 YR. LONG. .2 34688.78 16.6773 35712.56 17.1695 36639.62 17.6152 37563.76 18.0595 
WITH 15 YR. LONG. .3 35151.79 16.8999 36170.99 17.3899 37097.42 17.8353 38023.86 18.2807 
WITH 20 YR. LONG. .4 35612.10 17.1212 36639.62 17.61 52 37563.76 18.0595 38487.07 18.5034 
WITH 25 YR. LONG. .5 36075.10 17.3438 37097.42 17.8353 3801 6.99 18.2774 38945.09 18.7236 
LandscapelGarden Maint Worker (571 5) 
GRADE 2OA (35 HRS] ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY 
NORMAL INCREMENT .O 35445.96 19.4758 36437.31 20.0205 37492.00 20.6000 38550.33 21.1815 
WITH 5 YR. LONG. . I  36074.95 19.8214 37097.42 20.3832 38088.60 20.9278 39111.07 21.4896 
WITH 10 YR. LONG. .2 36734.70 20.1839 37758.99 20.7467 3881 1.86 21.3252 39736.79 21 .a334 
WITH 15 YR. LONG. .3 37194.61 20.4366 38222.00 21 .OOll 39276.87 21.5807 40201.80 22.0889 
WITH 20 YR. LONG. .4 37652.89 20.6884 38681.73 21.2537 39736.79 21.8334 40659.53 22.3404 
WITH 25 YR. LONG. .5 38119.72 20.9449 39141.83 21.5065 40201.80 22.0889 41126.72 22.5971 
Accountant (1 195) 
Auditor (1 194) 
Clerk of the Works (4472) Leased Housing Supervisor (2455) 
Construction Inspector (4450) Project Designer (2645) 
Cross Connection Inspector (461 1) Rehabilitation Spec (2437) 
GRADE 208  (40 HRSl ANNUAL HOURLY ANNUAL HOURLY 
NORMAL INCREMENT .O 35446.11 17.0414 36437.02 17.5178 
WITH 5 YR. LONG. .l 36075.10 17.3438 37097.42 17.8353 
WITH 10 Y R. LONG. .2 36734.88 17.6610 37759.07 18.1534 
WITH 15 YR. LONG. .3 37194.77 17.8821 38222.50 18.3762 
WITH 20 YR. LONG. .4 37652.99 18.1024 38682.18 18.5972 










& Bldas 15422) Senior Lab Foreman - Outside Water Maint (5459) O~erat ions Foreman -Parks Technician (2241) 
Foreman-Traffic 8 Elec Signals (5470) 
 ber rations Foreman - Public Wks (5414) ' Senior Water Plant Operator (5551) 
NORMAL INCREMENT 
WlTH 5 YR. LONG. .I 
WlTH 10 YR. LONG. .2 
WlTH 15 YR. LONG. .3 
WlTH 20 YR. LONG. .4 
WlTH 25 YR. LONG. .5 
- ,..... " r . b  I I V V I \ L I  ~ I V I V U ~ L  r i u u n L r  ANNUAL flUUKLT 
.O 38811.86 21.3252 39871.65 21.9075 40955.46 22.5030 4201 3.79 23.0845 
39470.34 21.6870 40596.56 22.3058 41677.27 22.8996 42671 .90 23.4461 
40135.19 22.0523 41 222.27 22.6496 42342.1 2 23.2649 43396.81 23.8444 
40596.56 22.3058 41 677.27 22.8996 42801.85 23.51 75 43863.82 24.1010 
41 058.29 22.5595 421 45.56 23.1 569 43268.1 3 23.7737 44323.1 9 24.3534 
41 522.94 22.81 48 42607.1 1 23.41 05 43733.87 24.0296 44786.56 24.6080 
Chief BuildinglHousing lnsp (4215) Constr Plan Review SpeclZoning Officer (4222) Rehabilitation Supervisor (2436) 
Chief Construction Inspector (4470) 
GRADE 21 B (40 HRS] 
NORMAL INCREMENT 
WlTH 5 YR. LONG. .I 
WlTH 10 YR. LONG. .2 
WITH 15 YR. LONG. .3 
WlTH 20 YR. LONG. .4 
WlTH 25 YR. LONG. .5 
Forester (721 0) 
Greenskeeper (7660) 
GRADE 22A (35 HRS) 
NORMAL INCREMENT 
WlTH 5 YR. LONG. .I 
WlTH 10 YR. LONG. .2 
WITH 15 YR. LONG. .3 
WlTH 20 YR. LONG. .4 
WlTH 25 YR. LONG. .5 
ANNUAL HOURLY 






4201 3.92 20.1990 
Head Mechanic - Utilities (541 1) Supervlsor of Malnt - WWTP (5403) 
Senior Instrument Tech (5954) Supervisor of Meter Maint (5460) 
Shift Operation Supervisor (5565) Supt - Heating, A.C. 8 Refrlg. (5471) 
Billing Supervisor (1 138) 
Civil Engineer (2630) 
ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY ANNUAL HOURLY 
.O 41418.83 22.7576 42607.11 23.4105 43793.20 24.0622 44883.93 24.661 5 
42078.58 23.1 201 43396.81 23.8444 44557.79 24.4823 45677.27 25.0974 
42938.53 23.5926 44029.44 24.1 920 45244.84 24.8598 46434.57 25.51 35 
43396.81 23.8444 44485.71 24.4427 4571 1.30 25.1 161 46894.48 25.7662 
43863.82 24.1 01 0 44949.09 24.6973 461 65.94 25.3659 47360.95 26.0225 
44319.91 24.351 6 45410.46 24.9508 46631.31 25.621 6 4781 7.59 26.2734 
GRADE 22B (40 HRSl ANNUAL HOURLY 
NORMAL INCREMENT .O 41419.04 19.9130 
Senior Auditor j1145) 
Senior Planner (2440) 
ANNUAL HOURLY 
42607.1 4 20.4842 
Traffic Engineering Planner (2635) 
ANNUAL HOURLY 
43793.36 21 .O545 
ANNUAL HOURLY 
44884.1 1 21 .ST89 
WITH 5 YR. LONG. .I 42078.82 20.2302 43397.12 20.8640 44557.76 21.4220 45677.22 21.9602 
WITH 10 YR. LONG. .2 42938.90 20.6437 44030.06 21.1683 45244.78 21.7523 46434.54 22.3243 
WITH 15 YR. LONG. .3 43397.12 20.8640 44485.58 21.3873 4571 1.74 21.9768 46894.64 22.5455 
WITH 20 YR. LONG. .4 43863.66 21 .0883 44949.01 21.6101 461 66.43 22.1 954 47361.1 8 22.7698 
WITH 25 YR. LONG. .5 44319.81 21.3076 45410.56 21.8320 46631 .52 22.41 90 47817.95 22.9894 
Supervlsor-Plumbing, Heating, N C  (5473) Supervisor-Sewer Constr 8 Maint (5466) 
- .  - . - - r . - . - ~ ~ . - r 7 W T U T ; 5 D D  L4. tl LSU 
WITH 5 YR. LONG. . I  44622.58 24.51 79 46073.85 25.31 53 
WITH 10 YR. LONG. .2 45480.53 24.9893 46762.90 25.6939 
WITH 15 YR. LONG. .3 45942.44 25.2431 47227.73 25.9493 
WITH 20 YR. LONG. .4 46400.54 25.4948 47687.46 26.2019 
WITH 25 YR. LONG. .5 46865.55 25.7503 48149.37 26.4557 
Chemist - Environmental (2269) Economic Dev Professional (2456) 
Chief of  AdmKech Support WWTP (1420) Industrial Monitor Coord (2220) 
Civil Engineer 11 (2665) 
GRADE 238 (40 HRS) ANNUAL HOURLY ANNUAL HOURLY 
NORMAL INCREMENT .O 43897.57 21.1046 45181.97 21.7221 
WITH 5 YR. LONG. .I 44622.45 21.4531 46074.08 22.1510 
WITH 10 YR. LONG. .2 45480.66 21 .a657 46762.98 22.4822 
WITH 15 YR. LONG. .3 45942.21 22.0876 47227.65 22.7056 
WITH 20 YR. LONG. .4 46400.43 22.3079 47687.95 22.9269 
WITH 25 YR. LONG. .5 46865.52 22.5315 481 48.88 23.1485 
Chief Electrical Inspector (4270) Chief Plumbing Inspector (4280) 
GRADE 24A (35 HRS) ANNUAL HOURLY 
NORMAL INCREMENT .O 46429.29 25.5106 
ANNUAL HOURLY 
48220.17 26.4946 
WITH 5 YR. LONG. . I  47325.28 26.0029 49173.67 27.0185 
WITH 10 YR. LONG. .2 48236.37 26.5035 50097.68 27.5262 
WITH 15 YR. LONG. .3 491 66.21 27.0144 51065.38 28.0579 
WITH 20 YR. LONG. .4 501 15.16 27.5358 52057.10 28.6028 
WITH 25 YR. LONG. .5 51082.85 28.0675 53063.92 29.1560 
Chief of Maintenance -Water (5408) Civil Engineer 111 (2666) 
Chief Operator - WVVTP (5405) 
Chief Operator -Water (5402) 
Project Administrator (2447) 
Project Manager (2640) 
ANNUAL HOURLY ANNUAL HOURLY 
46434.54 22.3243 47687.95 22.9269 
47191.66 22.6883 48479.1 8 23.3073 
47992.05 23.0731 49203.86 23.6557 
48447.1 5 23.291 9 49668.74 23.8792 
48909.95 23.51 44 501 35.49 24.1 036 
49376.91 23.7389 50592.05 24.3231 
Microbiologist (2273) 
ANNUAL HOURLY ANNUAL HOURLY 
50078.94 27.5159 52376.51 28.7783 
51 051.91 28.0505 53392.07 29.3363 
52033.07 28.5896 54428.37 29.9057 
53039.90 29.1428 55482.88 30.4851 
54070.74 29.7092 56556.50 31.0750 
55120.88 30.2862 57659.24 31.6809 
Senior Accountant (1 1961 
~ n ~ l ~ o m ~ u t e r  sys ems Manager (2625) 






USWA Local 9434 U1L94 - 171-4 
GRADE 248  (40 HRS) ANNUAL HOURLY ANNUAL HOURLY 
NORMAL INCREMENT .O 46429.55 22.3219 48220.22 23.1828 
WITH 5 YR. LONG. . I  47325.41 22.7526 49173.70 23.641 2 
WITH 10 YR. LONG. .2 48236.45 23.1906 50097.84 24.0855 
WITH 15 YR. LONG. .3 491 66.42 23.6377 51065.66 24.5508 
WITH 20 YR. LONG. .4 501 15.31 24.0939 52057.20 25.0275 
WITH 25 YR. LONG. .5 51082.93 24.5591 53064.1 3 25.51 16 

